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ABSTRACT
Purpose
The primary concern of this investigation was to analyze selected 
activities and factors in cooperative relationships of county extension 
agents and teachers of vocational agriculture in Louisiana and to 
determine differences in opinions regarding these cooperative 
relationships.
Methodology
The descriptive method of research was used in this study with the 
questionnaire utilized as the instrument for data collection. 
Information was gathered from teachers of vocational agriculture and 
county extension agents in the parishes of Louisiana where both 
professional groups were employed. Returns were received from 126 (90 
percent) of the 140 agricultural agents and 122 (80.3 percent) of the 
152 teachers contacted. Responses were coded on IBM code sheets and 
then keypunched on IBM 80-column computer cards. Data were summarized 
as to frequencies, means and percentages. A one sample t-test was 
utilized to determine differences existing among teachers and agents and 
their opinions regarding the dependent variables. The coefficient of 
correlation (r) test was used to determine the relationship of 
demographic characteristics with responses of the two professional 
groups.
Findings
The extent to which activities in cooperative relationships were 
carried out varied among agents and teachers. The two professional 
vii
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groups also varied in their opinions regarding the degree of involvement 
of selected factors in their cooperative relationships.
The study revealed that opinions of teachers and agents did not 
differ significantly regarding the desirability of carrying out fifteen 
activities but differed significantly regarding seven activities.
The study also revealed that both professional groups did not 
differ significantly in opinions concerning the involvement of three 
factors in educational programs in agriculture but they differed 
significantly regarding the other sixteen factors.
No relationship was found between age and college degrees achieved 
and the opinions of teachers regarding the desirability of carrying out 
selected activities for implementing educational programs in 
agriculture. A low, negative correlation of -.25 indicated that as 
length of experience of teachers increased, the desirability of 
developing means of publicizing results of evaluating educational 
programs in agriculture decreased.
A low, negative correlation of -.22 denoted that older agents 
seemed less in favor of the activity of developing criteria for 
agricultural projects of FFA and 4-H club members. Years of experience 
of agents was positively associated with their opinions regarding 
conducting community agricultural surveys. Agents with more experience 
seemed in favor of the activity to a greater degree than agents with 
less experience. No relationship was found between college degree 
achieved by the agents and their opinions, regarding the desirability of 
carrying out selected activities for implementing educational programs 
in agriculture.
viii
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CHAPTER I 
INTRODUCTION
Agriculture is the number one industry in Louisiana, and its 
potential is unlimited. Its agribusiness complex employs more people, 
meets more payrolls, and pays more taxes than any other industry. (20:1) 
Since the passage of the Smith-Lever Act of 1914 and the Smith Hughes 
Act of 1917, agricultural education in urban and rural Louisiana has 
become a major responsibility of both the Cooperative Extension Service 
and the public schools.
The purpose of the Smith-Lever Act was to develop a system to 
diffuse useful and practical information concerning agriculture and home 
economics, while the purpose of the Smith-Hughes Act was to promote 
vocational education in agriculture, trade and industry and homemaking. 
The intent of both acts was very similar. Both acts provided for 
agencies whose function was to disseminate agricultural information. 
These agencies usually operated in the same communities, dealt with the 
same subject matter, and largely with the same clientele. The 
Smith-Hughes' provisions were for educational levels below that of 
college while the Smith-Lever's provisions did not limit the grade level 
of instruction. As a result of the lack of definite specifications, 
adult farmer education has been developed under the Smith-Hughes program 
to the extent that in Louisiana and other states, it is an expected part 
of each vocational agriculture teacher's program of work.
As provided for under the Smith-Hughes Act, the instruction was to 
be systematic, while under the Smith-Lever Act, the instruction was to 
be practical demonstrations. The Smith-Hughes Act provided that 
agricultural instruction would be given through the public school
1
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system, and that such schools would provide for directed and supervised 
practice in agriculture. This specification of the Smith-Hughes Act has 
led to supervised occupational experience programs being carried out on 
home farms, which necessitates visits, supervision, instruction, and 
often practical demonstration at the home farm by the teacher of
vocational agriculture, if the experience programs are to be effectively 
and efficiently carried out. Extension agents in the organization of 
their 4-H clubs have similar programs which also call for on-the-farm 
supervision; hence, conflicts and overlapping may easily occur in 
program work.
County extension agents and teachers of vocational agriculture are
the individuals who are faced with the challenge of a changing
agriculture. They are the top reference groups to which local people 
turn for educational programs in agriculture. They are also the groups 
that are involved with the same clientele and in the same subject matter 
areas. It is therefore important for teachers of vocational
agriculture to be familiar with the work of the cooperative extension 
agents in the teaching of agriculture as well as for assistance and 
cooperation in structuring educational programs of mutual concern. Both 
professional groups in working with various members of farm and non-farm 
families should recognize that other agencies are rendering educational 
services to farmers. Not only can extension agents and teachers of 
vocational agriculture proceed more intelligently if they are aware of 
the contributions the other agency may make, but frequently efforts may 
be coordinated and thereby even greater service rendered to the 
clientele.
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Carleton E. Ball (3), past executive secretary of the coordinating 
committee of the U. S. Department of Agriculture, studied the 
relationship of cooperation and coordination in agricultural agencies 
activities. He stated the following principles of cooperation;
A. Cooperation promotes better institutional and individual spirit
and morale.
1. By avoiding a divided allegiance of constituencies within the 
area covered.
2. By obtaining better publicity, public sentiments and 
appropriations.
3. By permitting better use of the talents of individual 
workers.
4. By stimulating workers through broader contacts and 
perspectives.
5. By itself begetting more cooperation.
B. Cooperation promotes a more effective advancement of knowledge.
6. By planning projects more completely.
7. By preventing duplication and by standardizing methods to 
ensure comparable results.
8. By reducing the time period necessary for obtaining results.
C. Cooperation conserves time, money, and material.
9. By making data available promptly to all agencies concerned.
10. By requiring smaller expenditures from individual agencies.
11. By conserving and distributing materials not locally 
available.
It would appear that education in the latter half of the twentieth 
century has come to include more than the specialized function of the 
school. Educative efforts of other institutions and agencies which 
devote their efforts to education now have inclusive responsibility to 
individuals, communities, and the nation in which they serve. 
Cooperative relationships between extension and agricultural educators
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have always been encouraged by state and national leaders of both 
professional groups. However, activities and factors involved in their 
cooperative relationships have never been formally researched in the 
State of Louisiana. This study attempts to provide a better 
understanding of the present cooperative relationships as well as 
identifiying desirable activities.
Statement of the Problem
This study was concerned with identifying the presence of selected 
activities in the cooperative relationships between vocational 
agriculture teachers and agricultural extension agents and the 
desirability of carrying out these activities for effective educational 
programs in agriculture. It was also concerned with delineating the 
factors involved in the cooperative relationship of the two professional 
groups and the factors which enhance or deter effective educational 
programs in agriculture.
Specific Objectives of the Study
This study was designed to accomplish the following specific 
objectives;
1. Discern for county extension agents and teachers of vocational 
agriculture:
a. Selected activities that are carried out in their cooperative 
relationship.
b. Selected factors which are involved in their cooperative 
relationship.
2. Determine differences in the opinions held by county extension 
agents and teachers of vocational agriculture regarding:
a. The desirability of carrying out selected activities in their
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
cooperative relationship for effective educational programs
in agriculture.
b. The effect of selected factors involved in their cooperative 
relationship on educational programs in agriculture.
3. Determine the relationship between selected demographic
characteristics such as age, college degrees achieved and years 
of experience and the opinions held by county extension agents 
and teachers of vocational agriculture. This was in regard to 
the desirability of carrying out cooperatively selected 
activities for implementing effective educational programs in 
agriculture.
Significance of the Study 
This study aims at providing a better understanding of the present 
cooperative relationships as well as identification of the desirable 
activities. Cooperative planning of educational programs in agriculture 
through identification of factors involved and their effects on 
cooperative relationships will be facilitated. This will hopefully 
assist in development of more effective and efficient educational 
programs in agriculture for state and local communities in Louisiana.
Delimitations of the Study 
This study was delimited to the cooperative relationships between 
agricultural extension agents and teachers of vocational agriculture in 
the parishes of Louisiana where both professional groups were employed. 
These cooperative relationships included only those concerned with 
educational programs in agriculture.
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Null Hypotheses
1. There are no differences between opinions held by county extension 
agents and teachers of vocational agriculture regarding;
a. The desirability of carrying out selected activities in their 
cooperative relationship for effective educational programs in 
agriculture.
b. The effect of selected factors involved in their cooperative 
relationship on educational programs in agriculture.
2. There is no relationship between selected demographic characteristics 
such as age, college degrees achieved and years of experiences, and 
opinions held by county extension agents and teachers of vocational 
agriculture regarding the desirability of carrying out selected 
activities for implementing effective educational programs in 
agriculture.
Alternative Hypotheses
1. There are differences between opinions held by county extension
and teachers of vocational agriculture regarding:
a. The desirability of carrying out selected activities in their 
cooperative relationship for effective educational program in 
agriculture.
b. The effect of selected factors involved in their cooperative 
relationship on educational programs in agriculture.
2. There is a relationship between selected demographic characteristics 
such as age, college degrees achieved and years of experience and 
opinions held by county extension agents and by teachers of 
vocational agriculture regarding the desirability of carrying out
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selected activities for implementing effective educational programs
in agriculture.
Research Methodology 
The descriptive method of research was employed in this study, with 
the questionnaire as the instrument for collecting the data. Data for 
this study were secured from teachers of vocational agriculture and 
county extension agents in Louisiana.
Selection of Sample 
The population for this study consisted of 296 teachers of 
vocational agriculture found in 57 parishes and 150 extension agents 
from the same 57 parishes whose work is principally concerned with 4-H 
and/or agricultural extension education. The following parishes were 
deleted from this study because they lacked vocational agriculture 
departments: Jefferson, Ouachita, Plaquemines, St. Bernard, St.
Charles, Terrebonne, and West Baton Rouge.
A stratified random sample of three teachers with over one year's 
experience was chosen from those parishes with more than three teachers. 
In parishes having three or less teachers of vocational agriculture, the 
entire number was utilized in this study. The number of vocational 
agriculture teachers chosen by this method was 152. The entire 
population of extension agents with over one year's experience was 
chosen to participate in the study (140 were eligible out of a total of 
150 in the 57 parishes). The total sample consisted of 292 individuals 
representing the 57 parishes where both professional groups were 
employed.
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Instrumentation
The questionnaire used for this study was a modified version of one 
used by Omar (28). A preliminary Instrument was evaluated by a jury of 
experts consisting of teacher educators and extension educators in 
agriculture. Revisions were made based on their comments. The revised 
instrument was then pretested on a group consisting of teachers of 
vocational agriculture and agricultural extension agents. Revisions 
were again made based on their comments.
Data Collection
Questionnaires were mailed to 152 teachers of vocational 
agriculture and 140 county extension agents. A cover letter to explain 
the purpose of this study and a self-addressed stamped return envelope 
were included with each questionnaire. Follow up letters were sent to 
non-respondents approximately 14 days after the initial mail out. 
Telephone calls were then made to those who had still not responded 
urging them to return the completed questionnaire. One and a half 
months after sending out the instrument to the respondents, the total 
number who had responded included 126 (90 percent) agents and 112 (73.7 
percent) teachers.
A random sample of 25 percent of the teachers who had still not 
responded were contacted by telephone and urged to do so. All (10 or 25 
percent) of these non-respondents responded. Their response finally 
brought the percentage of returns from teachers to 80.3 percent. It was 
assumed that the returns from the population of agents was adequate and 
no need for further follow-up was necessary.
By visual inspection of this second sample of teachers the 
investigator concluded that they did not differ from the initial
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response group and therefore they represented an unbiased sample; hence 
the data were combined with the data already received.
Analysis of Data
Data were organized and analyzed through the following steps;
1. Responses from teachers of vocational agriculture and county 
extension agents were coded on IBM code sheets and then 
keypunched on IBM 80-column computer cards. Cards were sorted 
for analysis after being verified with the original 
questionnaires.
2. Data were summarized as to frequencies, means and percentages 
using Louisiana State University Systems Network Computer Center 
Facilities.
3. A one sample t-test was calculated to measure the differences 
existing between teachers of vocational agriculture and county 
extension agents in their opinions regarding the dependent 
variables.
4. To determine the relationship between selected demographic 
characteristics and opinions held by county extension agents and 
teachers of vocational agriculture regarding the dependent 
variables the coefficient of correlation (t) was utilized.
5. Statistical procedures tested the null hypothesis at the .05 
level of significance.
6. Summary tables to present the data were constructed.
7. Significant findings were identified and interpreted.
Operational Definitions
In order that the reader may have a clear conception of the meaning 
of terms used in this study and to avoid confusion and
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
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misinterpretation, the most frequently used terms are defined as 
follows;
Activities of cooperative relationship Actions performed by 
extension agents and teachers of vocational agriculture. These actions 
are regulated and motivated by the anticipation of effectiveness of 
their educational programs.
Program Sum total of all educational activities and events. The 
courses of action carried out by an extension agent or by a teacher of 
vocational agriculture.
Planning The process of studying the past and the present in order 
to forecast the future, and in light of the forecast to determine goals 
to be achieved, and alternative course of action to be taken
Community A group of people who have a sense of common 
identification through their development and/or joint use of some 
institution and physical environment. For this study the community is 
the people of the parish.
Teachers of vocational agriculture Persons employed by public 
school systems to conduct educational programs in agriculture for all 
day students, young farmers and adult farmers under the specifications 
and objectives of vocational education acts.
County extension agents Persons employed cooperatively by parish 
governments and the Louisiana State University Cooperative Extension 
Service. Their responsibility is to develop and conduct educational 
programs in a particular subject matter area for the people of the 
parish. For this study the term refers to assistant, associate, and 
free county extension agents for agriculture and/or 4-H club work in 
Louisiana.
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
CHAPTER II
REVIEW OF RELATED LITERATURE 
INTRODUCTION
It is the purpose of this chapter to present a review of selected 
,literature which is concerned with factors similar to those of this 
study. Those which are included have been reviewed because they lay the 
foundation of research dealing with cooperative relationships between 
county extension agents and teachers of vocational agriculture.
It should be noted that an extensive review of literature by the 
author showed that no recent studies on cooperative relationship between 
these two professional groups have taken place, and as such the author 
had to rely on studies that were done years ago. The sources of 
materials found useful in this study were books, periodicals, and 
unpublished materials.
Historical Review of Cooperative Relationships
The passage of the Morrill Act of 1862, establishing the land grant 
colleges, combined with the establishment of the United States 
Department of Agriculture in the same year, was a significant precursor 
to the thrust in agricultural education. The Hatch Act of 1887, which 
established the Agricultural Experiment Stations, had an even greater 
impact on the need for and the development of education in agriculture, 
by making it possible to apply basic scientific findings to the solution 
of "real world" agricultural problems. Meaningful education programs in 
agriculture either through the public schools, the Cooperative Extension 
Service or through any other organizational mechanism would not have
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been possible without tne firm foundation of the research and 
development activities of the Agricultural Experiment Stations. (3:3-4)
The Smith-Lever Act of 1914 established the Cooperative Extension 
Service in a cooperative relationship with the federal, state and local 
governments, while the Smith-Hughes Act of 1917 provided for vocational 
education in agriculture in the public schools. These acts were a more 
specific response to the need for education in agriculture.
The rationale for the establishment of the Cooperative Extension 
Service was a desire to provide, through a mechanism of the land-grant 
college, an adult educational program in agriculture and home economics. 
The Smith-Hughes Act, though it did not exclude adult education, was 
directed primarily towards the education of young people in the public 
schools. Clearly the educators involved in both of these institutions 
had substantially determined that emphasis on youth education alone was 
not sufficient.
The agencies involved in agricultural education must engage in 
cooperative planning and activities to utilize optimally the resources 
available to them. As the recipients of a large proportion of public 
funds for agricultural education, vocational agriculture and extension 
educators must accept the responsibility for being certain that these 
various agencies avoid duplication of effort and that they serve the 
full spectrum of youth and adult agricultural education.
Teachers of vocational agriculture need to build support with the
county government officials in Cooperative Extension. Teachers of
vocational agriculture and the local county extension agents also need 
to interact so that they can build complementary approaches to
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
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agricultural education and be aware of the program opportunities 
available through both agencies.
The Cooperative Extension Service personnel and vocational 
agriculture personnel should work closely together in identifying
programs to be taught, with each group handling those programs for which 
it is most suitably equipped. Such cooperation would avoid needless 
repetitive overlap of programs when resources are limited. (27)
Rapid technological changes and innovations required to efficiently 
manage a farm business place great stress on education in agriculture. 
The two agencies primarily responsible for rural agriculture education 
in America are the Cooperative Extension Service and Vocational
Agriculture. Consequently, for the most efficient utilization of
resources in agriculture education, a cooperative attitude of mutual 
understanding is essential. (34)
With more attention focused on the off-farm aspect of agriculture 
education, teachers and other educators are looking for ways to serve 
this newly identified clientele. Educators are claiming a need to take 
advantage of cooperative efforts. Some individuals have found working 
together on some or all phases of their program an enjoyable and 
rewarding way in which to accomplish a given educational task; others 
have not experienced success in cooperative efforts. The need to 
examine cooperative efforts that has taken place to determine their
strengths and weaknesses has become apparent. It may be possible to 
determine combination of educational resources that are more effective 
for specific educational goals.
Lawrence et al. (36:32-33) identified as key characteristics of 
successful adult education programs: (1) selective use of resource
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
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specialists as instructors, (2) interagency coordination to accomplish 
training objectives, and (3) a resource manager role for the vocational 
agriculture teacher to promote aid in coordinating programs.
In discussions of vocational agriculture extension agent 
interaction Bender et al. (4:17) states, "...This interaction will not 
cause one agency to dominate the other, or to dictate the program 
format; on the contrary, it will ensure the effective use of available 
resources."
The Joint United States Department of Agriculture-National
Association of State Universities and Land-Grant College Study Committee
on Cooperative Extension (24) recommended that:
Cooperative Extension Service seek maximum use of extension 
manpower resources in agricultural production programs in the 
following ways...cooperate more closely with other agencies 
offering formal classroom and continuing education programs related 
to agricultural production and marketing...
Stirason and Lathrop (33:618-620) reported and discussed the
relationship between the activities carried on by those engaged in
vocational education and those engaged in agricultural extension work
since 1918. They indicated that a joint committee on relationships
consisting largely of state directors of vocational education and state
directors of agricultural extension helped to clarify vocational
agriculture and extension activities during most of the period:
Through the years representatives of the Washington Office of both 
agencies have met frequently. Usually, also, state directors of 
vocational education and of agricultural extension have met 
annually in the endeavor to develop a more complete understanding 
between the two groups and to make plans for their cooperation.
As a result of the efforts made by vocational agriculture and 
agricultural extension agencies to reach a common understanding in 
regard to their respective activities the following memoranda have 
been issued from time to time:
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A memorandum, dated February 21, 1918 (Misc. 36); Report of Joint 
Committees on Relationships Between Extension and Vocational 
Education forces in the various states, dated May 9-10, 1921 (Misc. 
522); Memoranda of Understanding Relative to Smith-Hughes and 
Smith-Lever Relationships in Agriculture, dated December 20, 1928; 
Memoranda of Meetings of Joint Committee on Relationships, 
Representing the Committee on Agricultural Extension Organization 
and policy and the Association of State Directors of Vocational 
Education dated April 21, 1931 ; and a Special Memorandum to
Directors of Extension Work Regarding Cooperation of Vocational 
Teachers with Extension in Agricultural Adjustment Administration
Production Control Work, dated January 5, 1934.
On September 29, 1938, the Joint Committee on Relationships Between 
Extension and Vocational Educational Forces approved that the 1928
Memorandum of Understanding remain effective until a report on their
meeting was completed and released for guidance of workers in both
Stimson and Lathrop (33:620-621), through their study of the 
history of agricultural education in the United States, also reported 
that the relationships between vocational agriculture and extension 
agencies vary from state to state and within states from community to 
community. In addition in many communities, relationships of teachers 
and county agents have become closer and more effective. Teachers and 
county agents in some counties meet periodically and work together in 
county planning, exhibits, fairs and livestock shows. In many 
instances, county agents participated in part-time and evening schools 
and teachers participated in meetings called by county agents; and the 
two groups work together in such projects as livestock improvement.
They further reported that the teamwork trend between the two 
professional groups has been primarily qualitative rather than 
quantitative. Those in vocational agriculture have engaged in 
activities for which they were primarily fitted and in activities which
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would strengthen vocational agriculture as well as the agencies with 
which they cooperate.
Stimson and Lathrop in their compilation of the History of 
Agricultural Education of Less Than College Grade in the United States 
has noted some excellent statements on cooperative relationships in 
several of the state histories. Some examples are summarized:
In Massachusetts it was noted that no formal memorandum of
agreement was necessary for cooperative activities to ensue. Teamwork 
assistance from Massachusetts State College in 1926 through W. A. 
Munson, Director of the Extension Service, has been valuable to 
vocational agriculture personnel in establishing on farms the various 
means and methods proposed by experts for the improvement of farming in 
Massachusetts. (33:178)
In Michigan there was a harmonious working relationship between 
teachers of vocational agriculture and the county cooperative extension
agents. Conferences, consultations, and both formal and informal
meetings have served to bring this desirable relationship into effect. 
(21:213)
It was noted that there has been good teamwork between agricultural 
education and agricultural extension in Montana. The extension 
specialist assisted the vocational agriculture teachers at every
opportunity and the teachers cooperated with the extension agents by 
assisting at meetings, carrying on demonstrations, and helping with the 
entire program. (21:268)
In 1926 a Memorandum of Agreement between the State Department of 
Education and the University of New Hampshire Extension Service 
concerning relationships between Smith-Hughes Vocational Agricultural
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departments of the schools and the 4-H Club work of the extension
service and plans for cooperation in the promotion of each was
formulated and signed by their respective directors. The outcome of
this agreement was a series of meetings attended by teacher of
vocational agriculture and county 4-H Club agents for the purpose of
discussing the agreement and exchanging ideas on feasible means of
promoting each other’s program. (21:285)
In Ohio counties local community county agricultural agents and
teachers of vocational agriculture have worked together in a common
program with a common purpose. (21:359)
Each cooperated in the work of the other, the identity of each 
agency being preserved in practically all instances.
One of the major purposes of 4-H Club work, which is a part of the 
agricultural extension program, is to encourage local volunteer 
leadership. It has been the policy, therefore, for vocational 
agriculture to assist in securing and developing such volunteer 
leadership rather than to take the leadership of 4-H Clubs 
personally. Many vocational agriculture students in Ohio have 
acted as 4-H Club leaders.
Probably the best arrangement to secure cooperation between the 
vocational agricultural division and the agricultural extension 
service is to have the county agricultural extension agents and the 
vocational agriculture teachers of the county meet in Joint 
Sessions annually and prepare a detailed written program of work 
which would prevent overlapping and misdirected effort.
In Utah the cooperative relationships between the extension service
and vocational agriculture have been reported as being cordial and
friendly. In 1929 a state memorandum of understanding was drawn up
concerning the relationships of the two services. The vocational
agriculture teacher meets once or twice a year with county agents in
their respective counties and outline programs for cooperation. It is
also noted that in a majority of the districts the agricultural teacher
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is a member of the county planning board of which the county 
agricultural agent is secretary. (21:439)
Hamlin (8:52-55) has indicated that there are a few rules which, if 
followed, would result in effective cooperative relationships between 
teachers of vocational agriculture and county extension agents.
1. Workers in the two fields should confer frequently, and plan 
programs together.
2. Neither group should worry about the credit for the work they 
do. The public will assign credit with reasonable accuracy.
3. Each group of workers should recognize the conditions under 
which the other group must work. Differing administration 
arrangements call for differing procedures.
4. Each service should expect the other to use the funds 
appropriated for it for the purposes for which they were 
appropriated.
5. A teacher of agriculture should not be timid about developing 
his own program completely.
6. Teachers and extension workers should recognize the broad powers 
of the school’s boards of education.
7. Teachers and extension workers in the field of agriculture 
should be trained together, so far as possible. With common 
educational background and loyalty to a common alma mater there 
is likely to be harmony, provided there is cooperation and 
harmony in the training institution.
Hamlin (18) further states that "While we operate under a dual
system, we should profit from its benefits. Conflicts between 
agencies working in the public interest and finance from public 
funds cannot be countenanced. Neither can duplication of effort. 
There is much more to be done than both agencies together can do."
Davidson et al. (12:45) stated that "^ Hiile it may not be 
practicable or desirable to draw a sharp line between the work of
the Extension Service and that of the public schools, it is
advisable to eliminate so far as possible undesirable duplication."
The following principles were suggested:
(1) Extension supplementary to the local schools and, (2) 
Recognition of differences between extension and local school
programs.
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Davidson et al. (12) also advocated;
(1) Cooperation at County, District and State Fairs, (2) 
Cooperation between 4-H Clubs and FFA, (3) Extension assistance to 
teachers of agriculture, (4) Cooperative routing of extension 
specialist, (5) Joint training of teachers and extension workers.
It is safe to say at this stage that historically an emphasis has 
always been placed on cooperative relationships between teachers of 
vocational agriculture and county extension agents.
Theories and Studies Related to Cooperative Activities 
As mentioned earlier the two agencies primarily responsible for 
agricultural education in Louisiana are the Cooperative Extension 
Service and Vocational Agriculture. The Cooperative Extension Service 
was authorized by the Smith-Lever Act passed by Congress in 1914, and 
the Vocational Agricultural program was instituted by the Smith-Hughes 
Act of 1917. These two agencies have contributed to the agricultural 
educational system in Louisiana extensively throughout the year. 
Although both agencies come under the umbrella of the Federal 
Government, they have not cooperated as best as they could throughout 
the year.
Bryant (9) in a report on cooperative activities between the two 
groups said, "The strongest single deterrent to cooperation manifested 
is evidently the policy of requiring boys to drop out of 4-H Club when 
they enter vocational agriculture." He also found that the attitude of
"win by any means" was a major anticooperative element. Bryant's study
thus revealed a "glory seeking" selfish concern in relation to the youth
work as being the main deterrent to cooperative work.
Bryant's recommendations were all centered around a joint promotion 
through administrators of the two organizations in encouraging
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cooperative work. He stated, "If prejudice barriers were lowered, there
is surely some common grounds for coordinated effort; adult education
would be a good starting point."
Peterson (30:90) in an article on cooperative work between county
extension agents and vocational agriculture teachers pointed out that
"there is more to be done than all can accomplish." In his county he
stressed cooperative work for greater accomplishment.
The Joint Committee Report on Extension Programs, Policies, and
Goals (24:16-17) stated that:
Close and harmonious operating relationships between extension 
workers and local teachers of vocational agriculture and home 
economics are particularly essential. Vocational education in
these fields under the Smith-Hughes Act was inaugurated three years 
after the establishment of Smith-Lever extension work. Workers in 
both fields are public servants engaged in educational work many 
times both with the same individual, and both services are 
maintained by public monies.
Hammonds (19:304-315) points out that teachers of vocational agriculture
should be familiar with the work of the county extension staff. What
they do in terms of teaching agriculture and related fields is not as
important as how the extension staff can be of assistance in planning
and conducting programs of mutual benefit to the constituents of the
community.
Hamlin (18:302) states that all educational agencies working with 
rural people should realize the need for developing cooperation and 
goodwill among the agencies. He recommends the following means of
cooperation:
1. Common objectives and programs
2. State, district and county councils of workers in agricultural 
and home economics education.
3. Joint training of teachers and extension workers.
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4. Use of extension specialists to give assistance with subject 
matter to public school teachers
5. Use of 4-H Clubs to supplement school programs
6. Joint development of an educational program for older farm youth
7. Cooperation in planning and conducting junior events at fairs
8. Participation of teachers in county program planning meetings
9. Every effort should be made to avoid even the appearance of 
duplication of the efforts of the various agencies for 
agricultural and home economics education. In general the 
various agencies should work with entirely different people.
Rutherford (32) concluded in his study on the relationship existing
between the Smith-Hughes Agricultural program and Agricultural Extension
Service that:
In studying the relationships existing between the Agricultural 
Extension Service and the Smith-Hughes agricultural program in 
California, the thought has been to endeavor to establish a clearer 
basis for cooperation and coordination of the efforts of these two 
great forces in agricultural education....
A careful review of the Smith-Lever and Smith-Hughes laws leads to 
the conclusion that the cause for confusion lies in the laws 
themselves. However, there are parts of the laws upon which one 
may base a division of functions.
Rutherford further state;
There is so much educational service needed in rural areas that 
conflicts and overlapping should not be allowed to interfere with 
the efficiency of the work being done. Both organizations have
more work than they can do. Due to the fact that forty-two percent 
of those returning questionnaires reported conflicts or 
overlappings, there is a definite need for a clearer understanding 
on the part of the employees of both organization in regard to the 
functions and duties of each agency in order that more harmonious 
relationships may be effected. To this end, an agreement should be 
drawn up clearly defining the functions of each and providing a 
definite plan of cooperation. This agreement should consist of a 
plan of minimum essentials for the state, but the details of the 
understanding should be worked out in each county on a county unit
Jefferies (23) in his study of cooperation between county agents 
and teachers of vocational agriculture reports that a joint committee on
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extension programs, policies, and goals, concluded that a close and 
harmonious operating relationship between extension and vocational 
education was essential. Workers in both services were engaged in 
educational work, many times with the same individuals, and both 
services were maintained by public tax monies. He also stated that a 
later committee reviewing the 1928 Memorandum of Understanding between 
the two services had made the following proposal in 1939:
(1) There should be a unified county educational program for 
agriculture and homemaking developed by the people of the 
county with the advice and assistance of the professional 
workers from both services.
(2) Representatives of both services should meet to determine 
methods of carrying out the program. Each agency's 
contribution should be consistent with its major and specific 
functions and approved by the respective administrative 
authorities.
(3) Cooperation might best be secured by frequent conferences of 
representatives from the two services at national, state and 
county levels to develop common objectives.
Smith (34) in a study of the cooperative cognation between 
vocational agriculture instructors and county extension agents in 
planning and conducting the adult prospectus of instruction in Oklahoma 
concluded that age and tenure did not affect teacher and agent attitudes 
on cooperation, but interest in cooperation was greater among those with 
more education, or from a larger county, or with less experience. He 
also found that teachers proved to be slightly more favorable to 
cooperation than agents.
Cardenas and MeComa (11:14) in a study of the cooperative 
relationships between county agricultural extension agents and teachers 
of vocational agriculture in New Mexico found that most of the 
respondents indicated a commonality in objectives of the work of the 
teacher of vocational agriculture and the county agent. Twenty-eight
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percent of all teachers and agents felt there was much cooperation 
between the two groups; 52 percent said there was some degree of 
cooperation; while 20 percent indicated there was little or no 
cooperation between the groups. Suggestions for improved relationships 
included joint county planning meetings, an exchange of schedule of 
activities, cooperative training sessions for youth, joint tours, 
sharing of training aids, and Inviting agents to visit vocational 
agriculture classes.
Omar (28:216-224) in a study of the working relationships of county 
extension agents and teachers of vocational agriculture in Michigan 
found that opinions of the teachers and the agents did not differ 
significantly with regard to the desirability of carrying out 28 
activities, but did differ with respect to working out a program of 
cooperation between 4-H and FFA, and arranging for educational meetings 
for farmers.
Opinions differed significantly with regards to the following 
working relationship factors: the other's personality; degrees of
academic education; similarity of educational specialization; similarity 
and difference of in-service training in technical subject matter; 
similarity of in-service training in teaching methods the other's 
experience in working with rural people; the other's experience in the 
field of agriculture; one's experience in the field of agriculture; and 
relationships between school administrations and county extension staff. 
Responses of the agents tended to indicate positive or neutral effects.
He found no relationship between three background characteristics 
of the teachers and their opinions with regard to the effect of the 
intraorganizational factors. Among the agents there was a significant
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positive relationship between age and opinions regarding the effect of 
clarity of functions as specified by the Smith-Lever and the 
Smith-Hughes Acts. Agents with higher college degrees viewed the 
difficulty of scheduling factor as having a negative effect on 
educational programs in agriculture.
Omar drew twenty implications from the findings, all of which 
encourage and support close working relationships between the two 
professional groups.
Kelsey, et al., (25:78-85) reported that relationships between
Cooperative Extension Service and other groups and agencies would be 
harmonious and effective if certain principles are adhered to by the 
participants on all sides, these are:
1. Full and mutual understanding of the objectives and organization 
of the programs, and unity of purpose of the administrative and 
operating personnel at all levels. Serving the public welfare 
should be the aim.
2. Acceptance by each participant in a cooperative arrangement of 
the responsibility for making the joint program workable and 
effective.
3. Constant appraisal of the objectives and programs of the 
organizations to see that they are following the pattern for 
which they were created.
4. Maintenance by each participant of a sincere attitude and a 
willingness to develop plans for cooperative action with other 
organizations without relinquishing his own responsibilities.
5. Adequate interpretation and reporting of activities to 
cooperating and sponsoring groups and to the general public.
6. Mutual acquaintance of personnel to promote understanding.
Deyou (13:589-590) stated that it is important for teachers of
vocational agriculture to be aware of the contributions that other 
agencies can render. He further reported that policies and 
understanding should be developed which would aid in developing good
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relationships between 4-H and other youth organizations. He said that 
the specific nature of the working relationships between these agencies 
may differ somewhat from state to state, or even within states, but the 
principle of developing understanding is an important one. One method 
of doing this on a county level is to arrange periodic meetings of 
representatives of their agencies to discuss the functions of each and 
to promote better working relationships.
Hammond (19:304-315) reported that most colleges of agriculture 
have not had a very close relationship with the schools. Such a 
situation, he warned, is not conducive to a close relationship between 
cooperative extension agents and teachers of vocational agriculture. He 
further stated that there are, however, excellent examples of 
cooperation between these two agencies. In hundreds of communities, 
extension workers have done much to establish departments of vocational 
agriculture. In many counties, all the different agricultural agencies 
plan their programs together. In several states, the extension 
specialists have worked a great deal with the agricultural teachers in 
bringing them updated information on all phases of agricultural 
research.
He further reports that it would be helpful in promoting good 
relationships and in avoiding duplication of effort, if the workers in 
both fields were clear on certain differences in the two programs as 
well as differences in the administrative set-ups. Some of the 
differences in the two programs were:
1. Extension procedures are designed to reach large numbers of 
people with relatively few professional workers. Extension 
people hold group meetings but do not give organized courses in 
the usual sense of the term.
2. The work of vocational agriculture is limited to the
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educational. Agriculture teachers work more intensively with 
the people they reach, giving courses and supervising the 
practices of the class members in the patronage areas of the 
schools - usually relatively small communities.
3. Extension is more concerned than the schools in getting the new 
information to all people for immediate use. Schools, while 
concerned with the immediate use of the learning, are more 
concerned with developing abilities to be used the rest of one's 
life.
From the review of related literature the author concludes that the 
major reasons for interaction between teachers of vocational agriculture 
and county extension agents are:
(1) To develop joint program efforts
(2) To facilitate communication between these agencies
(3) To gain resources and support for each others program
(4) To minimize duplication of effort
(5) To resolve existing or potential controversial program and 
operation issues.
(6) To coordinate the development of educational materials.
Today's environment dictates that inter-organizational linkages
between teachers of vocational agriculture and county extension agents 
are here to stay.
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CHAPTER III
PRESENTATION AND INTERPRETATION OF DATA 
INTRODUCTION
This study was specifically concerned with identifying the selected 
activities that are carried out between teachers and agents, as well as 
the factors which are involved in their cooperative relationships. It 
was also concerned with determining the opinions held by both 
professional groups concerning the desirability of carrying out these 
selected activities and the effect of factors involved in their 
cooperative relationships on educationa], programs in agriculture. 
Lastly this study was concerned with determining the relationships 
between selected demographic characteristics and the opinions held by 
county agents and teachers of vocational agriculture regarding the 
desirability of carrying out these activities for implementing effective 
educational programs in agriculture.
Data presented in this chapter were collected by means of a 
modified questionnaire developed by Omar. The instrument was evaluated 
by a jury of experts consisting of teacher educators and extension 
educators in agriculture and was then submitted to the researcher's 
doctoral committee for further refinement. It was then pretested on a 
group consisting of teachers of vocational agriculture and agricultural 
extension agents. Based on their comments further revisions were made.
Questionnaires were mailed to 152 teachers of vocational 
agriculture and 140 county extension agents. Ninety percent of the 
agents and 80.3 percent of the teachers returned completed 
questionnaires.
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Data were summarized as to frequencies, means and percentages. A 
one sample t-test was utilized to measure differences existing between 
teachers of vocational agriculture and county extension agents in their 
opinions regarding the dependent variables.
To determine the relationship between college degrees achieved, age 
and length of experience of teachers of vocational agriculture and 
county extension agents and their opinions regarding the desirability of 
carrying out selected activities in their cooperative relationships, the 
coefficient of correlation (t) was used. Statistical procedures tested 
the null hypothesis at the .05 level of significance.
Demographic Characteristics of Respondents
Table I shows that 45 or 37.5 percent of the teachers had degrees
above the masters level compared to six or only 4.7 percent of the
agents. The difference in level of education between the teachers and 
agents in this case might be related to the fact that there are master's 
+ 30 and educational specialist pay levels for teachers which do not 
exist for agents. It should also be noted that the majority of agents 
(79 or 62.2 percent) had master's degrees, while the largest group of 
teachers (53 or 44.2 percent) had bachelor's degrees.
Table II indicates that 50 percent or more of the agents were 45 
years old or above, while the largest group of teachers (34 or 28.3
percent) were 29 years old or younger.
Table III reveals that the largest group of teachers (66 or 55.0 
percent) had nine or less years of experience. The largest group of 
agents (70 or 55.5 percent) had less than 14 years experience on the 
job. A third of the agents (42 or 33.3 percent) had twenty to
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TABLE I
EDUCATIONAL LEVEL OF RESPONDENTS
2,
5 Respondents
Frequency Distribution for Respondents' Educational Level 
Bachelors Masters Above Masters Total
8
Teachers 53 22 45 122
CQ 44.2% 18.3% 37.5%
i Agents 42 79 6 126; 33.0% 62.2% 4.7%
1 TABLE II
1 AGE OF RESPONDENTS1 Frequency Distribution of Respondents' Ages
§ Respondents Under 25 yrs. 25-29 yrs. 30-34 yrs. 35-39 yrs. 40-44 yrs. 45-49 yrs. 50 or Above
1 Teachers 12 22 26 15 9 12 24 122
1 10.0% 18.3% 21.7% 12.5% 7.5% 10.0% 20.0%
i. Agents 6 25 21 12 9 16 38 1261 4.7% 19.7% 16.5% 9.4% 7.0% 12.7% 30.0%
TABLE III 
LENGTH OF EXPERIENCE OF RESPONDENTS
Respondents
Less Than 
5 yrs. 5-9 yrs.
Frequency Distribution of Length of 
10-14 yrs. 15-19 yrs. 20-24 yrs. 25-29 yrs.
Experience 
29-34 yrs. 35 or Above Total
Teachers 39 27 19 6 12 7 8 2 122
32.5% 22.5% 15.8% 5.0% 10.0% 5.8% 6.7% 1.7%
Agents 33 25 12 7 18 24 3 1 126
26.2% 19.8% 9.5% 5.6% 14.3% 19.0% 2.4% 0.8%
twenty-nine years of experience, while only 19 or 15.8 percent of the 
teachers had this amount of experience.
Analysis of Activities and Factors Involved in 
Cooperative Relationships
The following scale was used to classify the respondents ratings of 
activities: never, rarely, occasionally, frequently and always.
Regarding the factors involved, the following scale was utilized: not
involved, very little involved, somewhat involved, much involved and 
very much involved. Responses of teachers and agents with respect to 
activities of cooperative relationships and the factors involved, were 
recorded in terms of frequencies, percentages, means and standard 
deviations. It was believed that the identification of activities of 
cooperative relationships and factors involved in carrying them out by 
county extension agents and teachers of vocational agriculture would 
help both professional groups formulate a realistic picture of their 
cooperative relationships.
Activities of Cooperative Relationships
Developing educational programs for out-of-school youth in 
agriculture was never or rarely done by 70 or 57.3 percent of the 
teachers and 97 or 78.2 percent of the agents. The largest group of 
agents, (67 or 52.3 percent) and teachers (51 or 41.8 percent) indicated 
that they never or rarely participated in the activity of working out 
plans for educational exhibits in agriculture. Thirty-six or (29.5 
percent) of the teachers and (34 or 27.0 percent) of the agents however 
indicated that they participated in this activity occasionally.
Exchanging printed and duplicated materials of mutual interest was 
an activity that was frequently or always done by 66 or 54.1 percent of
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
the teachers and 34 or 26.9 percent of the agents. Fifty-three or 42.0 
percent of the agents, however. Indicated that they never or rarely 
participated in this activity.
The largest group of teachers (65 or 53.3 percent) and agents, (85 
or 67.4 percent) indicated that they had never or rarely participated in 
the activity of developing means of publicizing results of evaluating 
educational programs in agriculture. Twenty-eight or 22.2 percent of 
the agents and 32 or 26.2 percent of the teachers said this was an 
activity that was done occasionally.
Factors Involved in Cooperative Relationships 
Agents and teachers expressed involvement of several factors in 
working cooperatively. This part of the chapter is concerned with 
determining the involvement of factors in their cooperative 
relationships on educational programs in agriculture. The recorded 
frequencies and percentages of teachers represent those who indicated 
the involvement of the factors in working with the agents. The recorded 
frequencies and percentages of the agents represent those who indicated 
the involvement of the factors in working with the teachers.
As found in Table V there were variations in opinions among the 
agents and teachers regarding the extent to which the factors were 
involved in their cooperative relationships. The largest group of 
teachers (69 or 57.0 percent) and agents (87 or 69.6 percent) said the 
factor age of worker was not involved of had very little involvement in 
their cooperative relationships.
Degree of his academic education was a factor that was regarded as 
being not involved by 64 or 51.2 percent of the agents and by 39 or 32.5 
percent of the teachers in their cooperative relationship. A large
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TABLE IV
EXTENT OF CARRYING OUT SELECTED ACTIVITIES
Activity Group* Never Rarely Occasionally Frequently Always Means** S.D.
Discussing community needs T 15 26 56
pertaining to education in 12.3% 21.3% 45.9%
agriculture
22 3 1.77 0.97
18.0% 2.5%
A 22
17.5%
33
26.2%
42
33.3%
25
19.8%
4
3.2%
1.65 1.08
Identifying common educa­
tional objectives of ex­
tension or vocational
T 24
19.7%
23
18.9%
52 17
13.9%
6
4.9%
1.66 1.10
agriculture A 26
20.6%
25
19.8%
45
35.7%
25
19.8%
5
4.0%
1.67 1.13
Conducting community agri­
cultural surveys
T 45
36.9%
35
28.7%
31
25.4%
9
7.4%
2
1.6%
1.08 1.03
66
52.4%
31
24.6%
21
16.7%
6
4.8%
2
1.6%
0.79 1.00
Discussing implications of 
current trends for program 
planning in agriculture
33
27.0%
33
27.0%
38
31.1%
13
10.7%
5
4.1%
1.38 1.12
39
31.0%
28
22.2%
37
29.4%
16
12.7%
6
4.8%
1.38 1.19
Table IV (cont'd)
o' Activity Group* Never Rarely Occasionally Frequently Always Means** S.D.
2, Securing each other's T 29 26 40 17 10 1.61 1.221 reactions on newly 23.7% 21.3% 32.8% 14.0% 8.2%
8 planned programs
A 35 31 34 20 6 1.45 1.19
CQ 27.8% 24.6% 27.0% 15.9% 4.8%
i Calling each other's 38 24 30 23 7 1.48 1.27
; attention to competent 31.1% 19.7% 24.6% 18.9% 5.7
people who might serve
? on advisory councils A 44 15 37 22 8 1.48 1.30
35.0% 12.0% 29.4% 17.5% 6.4%
1 Serving as consultants T 51 16 23 23 9 1.37 1.381 on each other's advisory 41.8% 13.1% 18.9% 18.9% 7.4%
committees1 A 50 24 26 19 7 1.28 1.28
§ 39.7% 19.0% 20.6% 15.0% 5.6%
1 Developing educational T 43 27 29 18 5 1.30 1.21
i programs for out-of-school 35.2% 22.1%
23.8% 14.8% 4.1%
Q. youth in agriculture
1 A 62 35 14 19 4 0.85 1.091 50.0% 28.2% 11.3% 7.3% 3.2%
Coordinating educational T 37 31 38 12 4 1.30 1.11
1. programs of extension and 30.3% 25.4% 31.1% 9.8% 3.3%
vocational agriculture for
§ adult farmers A 54 31 25 10 6 1.07 1.17
42.9% 24.6% 19.9% 8.0% 4.8%
(coat'd)
Table IV (cont'd)
Activity Group* Never Rarely Occasionally Frequently Always Means** S.D.
Conducting joint demonstra­ T 36 29 33 20 4 1.23 1.15
tion projects in agricul- 29.5% 23.8% 27.0% 16.4% 3.3%
A 52 33 24 11 6
41.2% 26.2% 19.0% 8.8% 4.8% 1.37 1.33
Conducting county and other T 28 15 21 33 25 2.10 1.46
agricultural fairs 23.0% 12.3% 17.2% 27.0% 20.5%
A 20 13 28 27 37 2.38 1.42
16.0% 10.4% 22.4% 21.6% 29.6%
Working out plans for edu­ T 27 24 36 18 17 1.79 1.33
cational exhibits in 22.1% 19.7% 29.5% 14.8% 14.0%
agriculture
A 38 29 34 20 5
30.2% 23.0% 27.0% 15.9% 4.0% 1.40 1.19
Utilizing each other's T 26 19 41 29 7 1.78 1.20
special knowledge and 21.3% 15.6% 33.6% 23.8% 5.7%
abilities in particular
teaching situations in A 21 33 35 33 4 1.73 1.12
agriculture 16.7% 26.2% 27.8% 26.2% 3.2%
Organizing ways of con­ T 32 26 40 18 6 1.50 1.17
ducting programs through 26.2% 21.3% 32.8% 14.8% 5.0%
special interest groups
and associations A 43 35 26 18 4 1.25 1.16
34.1% 27.8% 20.6% 14.3% 3.2%
Table IV (cont'd)
__________ Activity_________ Group*____ Never Rarely Occasionally Frequently Always Means** S.D.
Working out uniform T 37 18 35 23 9 1.58 1.30
standards for contests 30.3% 14.8% 28.7% 18.9% 7.4%
in agriculture in the
parish A 45
35.7%
23
18.3%
31
24.6%
19
15.1%
8
6.3%
1.38 1.28
Developing criteria for 
agricultural projects 
of FFA and 4-H club
T 36
29.5%
20
16.4%
30
24.6%
22
18.0%
14
11.5%
1.66 1.37
members A 39
31.5%
28
22.6%
33
26.6%
20
16.1%
4
3.2%
1.37 1.18
Discussing instructional 
materials, space and 
facilities locally avail­
T 32
26.2%
22
18.0%
30
24.6%
29
23.8%
9
9.4%
1.68 1.29
able for carrying out 
educational programs in 
agriculture
A 34
27.0%
30
23.9%
39
31.0%
19
15.0%
4
3.2%
1.44 1.13
Exchanging printed and 
duplicated materials of 
mutual interest
T 19
15.6%
14
11.5%
23
18.9%
48
39.3%
18
14.8%
2.26 1.29
A 26
20.6%
27
21.4%
39
31.0%
26
20.6%
8
6.3%
1.86 1.22
Exchanging use of educa­
tional equipment and 
facilities
T 25
20.5%
21
17.2%
26
21.3%
35
28.7%
15
12.3%
1.95 1.34
A 22
17.5%
25
19.9%
41
32.5%
25
19.9%
13
10.3%
1.71 1.19
Table IV (cont'd)
Activity Group* Rarely Occasionally Frequently Always Means** S.D.
Working out a program T 27 18 31 26 20 1.95 1.38
of cooperation between 22.1% 14.8% 25.4% 21.3% 16.4%
4-H club and FFA
23 28 28 35 12 1.88 1.27
18.3% 22^^ 22^^ 27.8% 9.5%
Developing criteria for T 45 40 27 11 3 1.10 1.06
judging effectiveness 36^% 15.6% 21.3% 20.5% 5.7%
of local educational
programs in agriculture A 45 40 27 11 3 1.10 1.06
36.9% 16.4% 26^% 15.6% 5.0%
Developing means of pub­ T 45 20 32 19 6 1.35 1.26
licizing results of eva­ 36^^ 16.4% 26^^ 15.6% 5.0%
luating educational
programs in agriculture A 57 28 28 12 1 0.98 1.07
45^^ 22^^ 22^% 9.5% 0.8%
*T = Teachers 
A = Agents
**Means were calculated on the basis of 0 =  never, 
and 4 = always
• occasionally, 3 = frequently.
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group of teachers (52 or 43.4 percent) and agents (39 or 31.2 percent) 
also indicated that this factor had some or much involvement.
The largest group of teachers (40 or 33.6 percent) reported that 
the factor, "similarity of our educational specialization," had much 
involvement, while the largest group of agents (44 or 35.5 percent) 
expressed the opinion that this factor was not involved in their 
cooperative relationships.
The factor "similarity of our inservice training in technical 
subject matter or professional educational courses" was reported as 
having some or much involvement by 64 or 53.3 percent of the teachers 
and 48 or 38.7 percent of the agents. Thirty-four or 28.3 percent of 
the teachers and 38 or 30.6 percent of the agents, however, indicated 
that this factor was not involved in their cooperative relationships.
The factor "his experience in the field of agriculture" was 
reported as being much involved or very much involved by 66 or 55.0 
percent of the teachers and as being not involved or having very little 
involvement by 55 or 44.0 percent of the agents. "My experience in the 
field of agriculture" was a factor that was reported as being much 
involved or very much involved by 63 or 53.0 percent of the teachers and 
46 or 36.8 percent of the agents.
The factor "relationships between leaders of vocational agriculture 
and cooperative extension staff at state level" was reported as having 
some or much involvement by 69 or 57.5 percent of the teachers and 50 or 
40.0 percent of the agents. Forty-two or 33.6 percent of the agents 
however indicated that this factor was not involved in their cooperative 
relationships.
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TABLE V
EXTENT TO WHICH THE FACTOR IS INVOLVED
Factor Group* Involved
Very Little 
Involved Involved Involved
Very Much 
Involved Means** S.D.
Age of worker T 50 19 27 17 8 1.29 1.31
41.3% 15.7% 22.3% 14.1%
A 63 24 26 10 2 0.91 1.09
50.4% 19.2% 20.8% 8.0%
Initiative in contacting 24 15 38 25 18 1.98 1.32
me 20.0% 12.5% 31.7% 20.8% 15.0%
A 18 17 54 25 11 1.95 1.13
14.4% 13.6% 43.2% 20.0% 8.8%
Initiative in contacting T 20 11 41 30 18 2.13 1.27
him 16.7% 9^^ 34.2% 25.0% 15.0%
A 15 20 56 22 12 1.97 1.10
12.0% 16.0% 44.8% 17.6% 9.6%
Degree of his academic T 39 14 29 23 15 1.68 1.42
education 32.5% 11.7% 24.2% 19.2% 12.5%
A 64 17 25 14 5 1.03 1.24
51.2% 13.6% 20.0% 11.2% 4.0%
(cont'd)
Table V (cont'd)
Responses of Teachers and Agents
Very Little Very Much
Group* Involved Involved Involved Involved Involved Means**
Similarity of our educa­ T 27 15 24 40 13 1.97 1.35
tional specialization 22.7% 12^^ 20.2% 33.6% 11.0%
A 44 25 31 15 9 1.35 1.28
35.5% 20.2% 25.0% 12.1% 7.3%
Difference of our educa­ T 36 25 32 20 7 1.48 1.24
tional specialization 30.0% 20.8% 26.7% 16.7% 5.8%
A 45 24 38 11 6 1.27 1.18
36.3% 19.4% 30.6% 8.9% 4.8%
Similarity of our inservice T 34 11 28 36 11 1.83 1.37
training in technical sub­ 28.3% 23.3% 30.0% 9.2%
ject matter or professional
educational courses A 38 32 38 10 6 1.31 1.13
30.6% 25.8% 30.6% 8.1% ^^%
Differences of our inservice T 38 21 34 18 9 1.49 1.28
training in technical sub­ 31.7% 17.5% 28.3% 15.0% 7.5%
ject matter of professional
educational courses A 43 25 43 11 2 1.23 1.07
34.7% 20.2% 34.7% 8.9% 1.6%
(cont'd)
Table V (cont'd)
3
a Group* Involved
Very Little 
Involved Involved Involved
Very Much 
Involved Means** S.D.
8 His experience in the T 24 10 20 39 27 2.29 1.43
1
field of agriculture 20.0% &.3% 16.7% 32.5% 22^#
A 35 20 28 30 12 1.71 1.35
1
28.0% 16.0% 22.4% 24.0% 9.6%
; My experience in the T 27 10 19 37 26 2.21 1.47
i
field of agriculture 22.7% 16.0% 31.1% 21.9%
! 37 13 29 27 19 1.82 1.45
1
29.6% 10.4% 23.2% 21.6% 15.2%
Relationships between 23 13 39 30 15 2.01 1.28
1
°
leaders of vocational 19.2% 10.9% 32.5% 25.0% 12.5%
agriculture and Coopera­
1 tive Extension staff at A 42 20 42 8 13 1.44 1.30
i
state level 33.6% 16.0% 33.6% &^% 10.4%
g Relationships between T 19 19 45 28 10 1.93 1.16
1 school administrators and 15.7% 15.7% 37.2% 23.1% 8.3%
1 county extension staff
A 24 11 30 37 23 2.19 1.37
1
19.2% 24.0% 29.6% 18.4%
(cont'd)
Table V (cont'd)
Responses of Teachers and Agents
Very Little Very Much
Group* Involved Involved Involved Involved Involved Means** S.D.
Existence of memoranda 23 9 33 42 14 2.12 1.28
of understanding bet­ 19.0% 7.4% 27.3% 34.7% 11.6%
ween Cooperative Exten­
sion and vocational A 56 15 25 18 12 1.33 1.41
agriculture 44.4% 11.9%, 19.8% 14.3% 9.5%
View passed down from T 22 15 45 27 11 1.92 1.21
state level 18.3% 12^# 37.5% 22.5% 9.2%
A 41 18 40 15 10 1.48 1.28
33.0% 14.5% 32.3% 12.1% 8.1% •
Difficulty in scheduling 15 10 39 30 26 2.35 1.26
(e.g., teachers cannot get 12.5% 8^# 32.5% 25.0% 21.7%
away when school is in
session, and extension 23 16 41 31 15 1.99 1.26
agents have many nights tied 18.3% 12.7% 32.5% 24.6% 11.9%
up)
Lack of adequate time for T 13 6 44 32 25 2.42 1.19
desirable working relation­ 10.8% 5.0% 36.7% 26.7% 20.8%
ships between county ex­
tension agents and teachers A 18 16 49 28 15 2.05 1.19
of vocational agriculture 14.3% 12.7% 38.9% 22.2% 11.9%
(cont'd)
Table V (cont'd)
Responses of Teachers and Agents
Very Little Very Much
Group* Involved Involved Involved Involved Involved Means** S.D.
Need for separate iden­ 28 16 33 23 19 1.91 1.38
tity of vocational 23.5% 13.4% 27.7% 19.3% 16.0%
agricultural programs
and extension work in 40 20 41 17 8 1.47 1.24
agriculture 31.8% 15.9% 32.5% 13.5% 6.3%
Realization that com­ 7 5 23 42 42 2.90 1.12
munication between us is 5.9% 4^^ 19.3% 35.3% 35.3%
important
11 5 32 41 37 2.70 1.19
8.7% 4.0% 25.4% 32.5% 29.4%
Recognition of the fact T 8 5 23 46 39 2.85 1.12
that our roles are 6.6% 4.1% 19.0% 38.0% 32.2%
complementary
A 8 15 24 40 39 2.69 1.21
6.3% 11.9% 19.0% 31.7% 40.1%
Realization of the need T 6 6 20 41 47 2.98 1.10
for more than one educa­ 5.0% 5.0% 16.7% 34.2% 39.2%
tional agency to serve
agriculture A 19 7 37 24 39 2.45 1.38
15.1% 5.6% 29.4% 19.0% 30.9%
(cont'd)
Table V (cont'd)
Group* Involved
Responses of Teachers and 
Very Little Some Much 
Involved Involved Involved
Very Much 
Involved Means** S.D.
Belief in cooperation as 8 3 21 35 54 3.02 1.15
a part of any professional 6.6% 2.5% 17.4% 28.9% 44.6%
worker's job
A 8 6 25 30 57 2.97 1.19
6.3% 4^W 19.8% 23.8% 45.3%
Welfare of the people we T 5 1 15 38 62 3.24 0.99
serve 4.1% 0.8% 12.4% 31.4% 51.2%
A 9 5 24 25 54 3.01 1.23
7.2% 4.0% 19.2% 20.0% 49.6%
*T = Teachers and A = Agent
**Means were calculated on the basis of 0 = is not involved, 1 = very little involved, 2 = some involved, 
3 = much involved and 4 = very much involved.
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"Existence of memoranda of understanding between cooperative 
extension and vocational agriculture" was a factor that was reported by 
71 or 56.3 percent of the agents as being not involved or having very 
little involvement in their cooperative relationships, while 75 or 62.0 
percent of the teachers indicated that this factor had some or much 
involvement. "Views passed down from state level" was a factor that was 
said to have some or much involvement by 72 or 60.0 percent of the 
teachers and 55 or 44.4 percent of the agents; forty-one or (33.0 
percent) of the agents however expressed the opinion that this factor 
was not involved in their relationships.
Opinions Concerning Cooperative Relationships for 
Effective Educational Programs in Agriculture
This section consists of the findings with regard to the
differences in opinions held by county extension agents and teachers of
vocational agriculture concerning their cooperative relationships. The 
main purpose was to test the first hypothesis of the study, namely, that 
there are no differences in opinions held by county extension agents and 
teachers of vocational agriculture regarding:
a. The desirability of carrying out selected activities in their 
cooperative relationships for effective educational program in 
agriculture.
b. The effect of selected factors involved in their cooperative 
relationship on educational programs in agriculture.
This section is divided into two parts. The first part deals with
the analysis of the first section of the hypothesis. The second part
deals with the analysis of the second section of the hypothesis.
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Analysis of the Desirability of Carrying out the Activities 
in their Cooperative Relationships
This part is concerned with the analysis of opinions of the agents 
and the teachers with respect to the desirability of carrying out 
certain activities in their cooperative relationships for effective 
educational programs in agriculture.
The one sample t-test was used to determine whether or not there 
were differences in opinions between agents and teachers at the .05 
level of significance. The means and t-values were calculated for each 
of the twenty-two activities in Table VI.
In referring to the mean scores in Table VI the following scale was 
used to classify the respondents rating of items.
Neither desirable
Very desirable Desirable or Undesirable Undesirable Very undesirable 
4 3 2 1 0
Table VI shows that the activity of conducting community agricultural 
surveys showed highly significant differences of opinions between 
teachers and agents at the .01 level. Teachers of vocational 
agriculture had a mean of 2.92 while county extension agents had a mean 
of 2.62. Apparently, teachers regard this activity as being more 
desirable than did the agents.
The activity, developing educational programs for out-of-school 
youth in agriculture, had a mean of 3.03 for teachers and 2.67 for 
agents. There were significant differences in opinions of both 
professional groups at the .01 level concerning this activity. 
Teachers found this activity to be more desirable than did the agents.
Coordinating educational programs of extension and vocational 
agriculture for adult farmers was significant at the .05 level. The
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TABLE VI
DESIRABILITY OF CARRYING GUT THE SELECTED ACTIVITIES
Response of Teachers Response of Agents
Activities SD SD N
Discussing community needs per­
taining to education in agricul-
3.05 0.64 119 3.05 0.69 125 0.04
Identifying common educational 
objectives of extension or voca­
tional agriculture
3.06 0.61 119 3.08 0.71 125 -0.36
Conducting community agricultural 
surveys
2.92 0.71 119 2.62 0.89 125 4 .5 8 * *
Discussing implications of current 
trends for program planning in 
agriculture
2.97 0.71 119 2.94 0.68 126 0.46
Securing each other's reactions 
on newly planned programs
3.02 0.70 119 2.90 0.75 126 1.74
Calling each other's attention 
to competent people who might 
serve on advisory councils
2.92 0.93 119 2.98 0.95 126 -0.61
(cont'd)
Table VI (cont'd)
Activities
Response of Teachers 
Mean SD Mean
Response of Agents 
SD N
Serving as consultants on each 
other's advisory committees
3.04 0.75 119 3.01 0.93 126 0.49
Developing educational programs 
for out-of-school youth in agri­
culture
3.03 0.72 119 2.67 0.94 123 5.44**
Coordinating educational programs 
of extension and vocational agri­
culture for adult farmers
2.99 0.70 118 2.82 1.00 125 2.61*
Conducting joint demonstration 
projects in agriculture
3.04 0.73 118 2.78 0.76 125 3.83**
Conducting county and other agri­
cultural fairs
3.25 0.75 118 3.36 0.81 125 -1.65
Working out plans for educational 
exhibits in agriculture
3.11 0.70 119 2.96 0.82 125 2.33*
(cont'd)
Table VI (cont'd)
Response of Teachers Response of Agents
i' Activities SD N t
2,
5 Utilizing each other's special 3.08 0.75 119 3.02 0.79 126 0.87
knowledge and abilities in par­
ticular teaching situations in
i agriculture
i
Organizing ways of conducting 2.84 0.76 119 2.85 0.89 125 -0.11
programs through special interest
g
groups and associations
2
Working out uniform standards for 3.05 0.76 119 2.92 0.89 125 1.89
1 contests in agriculture in the
a
parish
i'
■a Developing criteria for agricul­ 3.08 0.74 119 2.86 0.80 124 3.25**
o tural projects of FFA and 4-H
I
club members
1 Discussing instructional materials. 3.06 0.78 119 2.98 0.67 125 1.151 space and facilities locally avail­
able for carrying out educational! programs in agriculture
Table VI (cont'd)
Response of Teachers Response of Agents
Activities SD SD
Exchanging printed and duplicated 
materials of mutual interest
3.29 0.74 119 3.18 0.71 125 1.62
Exchanging use of educational 
equipment and facilities
3.16 0.79 119 3.14 0.84 126 0.23
Working out a program of coopera­
tion between 4-H club and FFA
3.14 0.82 119 3.28 0.93 125 -1.83
Developing criteria for judging 
effectiveness of local educa­
tional programs in agriculture
2.98 0.79 119 2.82 0.94 125 2.19*
Developing means of publicizing 
results of evaluating educational 
programs in agriculture
2.92 0.84 119 2.80 0.97 125 1.62
Rating Scale: 0 - very undesirable
1 - undesirable
2 - neither desirable or undesirable
3 - desirable
4 - very desirable
*Significant at the .05 level 
**Significant at the .01 level
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mean for teachers on this activity was 2,99 and for agents 2.82. Both 
professional groups found this activity to be desirable.
Their were highly significant differences in opinions at the .01 
level between teachers and agents regarding the activity of conducting 
joint demonstration projects in agriculture. The mean for teachers on 
this activity was 3.04, while agents had a mean of 2.78. Both teachers 
and agents regarded the activity as being desirable.
Working out plans for educational exhibits in agriculture was found 
to be significant at the .05 level. The mean for teachers on this 
activity was 3.11 while the mean for agents was 2.96. Again, it was 
found that both teachers and agents regarded the activity as being 
desirable.
There were highly significant differences of opinions at the .01 
level between teachers and agents concerning the activity of developing 
criteria for agricultural projects of FFA and 4-H Club members. The 
mean for teachers on this activity was 3.08, while the mean for agents 
was 2.86. Again both teachers and agents found the activity to be 
desirable.
Developing criteria for judging effectiveness of local educational 
programs in agriculture showed significant differences in opinions 
between teachers and agents at the .05 level. The mean for teachers on 
this activity was 2.98 and for agents 2.82. Both groups of educators 
found this activity desirable.
In general, there was no significant differences in the opinions of 
teachers and agents concerning the desirability of carrying out the 
other activities shown in Table VI. Both groups found most of the 
activities desirable in their cooperative relationships.
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
52
In this section, the first part of the hypothesis was analyzed - 
that there are no significant differences in opinions held by county 
extension agents and teachers of vocational agriculture concerning the 
desirability of carrying out certain activities in their cooperative 
relationships for effective educational programs in agriculture.
Opinions of the two professional groups differed significantly at 
the .05 level regarding the following;
1. Coordinating educational programs of extension and vocational 
agriculture for adult farmers.
2. Working out plans for educational exhibits in agriculture.
3. Developing criteria for judging effectiveness of local 
educational programs in agriculture.
They differed significantly at the .01 level regarding the following:
1. Conducting community agricultural surveys.
2. Developing educational programs for out-of-school youth in 
agriculture.
3. Conducting joint demonstration projects in agriculture.
4. Developing criteria for agricultural projects of FFA and 4-H 
Club members.
Analysis of the Effects of Selected Factors Involved in 
Cooperative Relationships on Educational Programs in Agriculture
This part of Section III is concerned with the analysis of the 
opinions of the agents and teachers with respect to whether or not 
selected factors involved in their cooperative relationships deters or 
enhances effective educational programs in agriculture.
A one sample t-test was used to determine differences in opinions 
at the .05 level.
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In referring to the mean scores in Table VII the following scale 
was used to classify the respondents rating of items.
Neither deters
Enhances much Enhances some or enhances Deters some Deters much
4 3 2 1 0
Table VII shows that there were significant differences in opinions 
between the agents and teachers at the .01 level regarding "age of 
worker". The mean for teachers on this factor was 2.42 and for agents 
2.17. Both professional groups found the factor to neither deter nor 
enhance effective educational programs in agriculture. Teachers were 
more inclined however to feel that this factor was enhancing.
The factor "initiative in contacting me" was significant at the .05 
level. The mean score for teachers was 2.53 and for agents 2.30 
indicating that teachers were more inclined to feel that the factor was 
enhancing in their cooperative relationships. The factor "initiative in 
contacting him" was also significant at the .05 level. The mean for 
teachers was 2.57 and for agents 2.34. The teachers again felt more 
positive about this factor in enhancing effective educational programs 
in agriculture.
The factor "degree of his academic education", "similarity of our 
educational specialization" and "differences of our educational 
specialization" were all highly significant at the .01 level. The means 
for teachers on these factors were 2.65, 2.69 and 2.27 respectively, 
while the mean for agents were 2.26, 2.43 and 2.08. Here again the 
teachers felt more positive about these factors in enhancing effective 
educational programs in agriculture than did the agents.
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EXTENT TO WHICH THE FACTOR INVOLVED DETERS OR ENHANCES 
EFFECTIVE EDUCATIONAL PROGRAIIS IN AGRICULTURE
Response of Teachers Response of Agents
SD SD N
Age of worker 2.42 0.67 116 2.17 0.80 124
Initiative in contacting me 2.53 1.04 114 2.30 1.06 124 2.34*
Initiative in contacting him 2.57 0.97 115 2.34 0.89 124 2.52*
Degree of his academic education 2.65 0.86 116 2.26 0.70 124 4.88**
Similarity of our educational 
specialization
2.69 0.85 114 2.43 0.88 123 3.28**
Difference of our educational 
specialization
2.27 0.76 114 2.08 0.82 123 2.69**
Similarity of our inservice 
training in technical subject 
matter or professional educa­
tional courses
2.56 0.82 116 2.24 0.79 123 4.28**
(cont’d)
Table VII(cont'd)
Response of Teachers Response of Agents
SD Means SD N
Difference of our inservice 
training in technical sub­
ject matter of professional 
educational courses
2.27 0.80 116 2.08 0.70 123 2.52*
His experience in the field 
of agriculture
2.79 0.90 117 2.37 0.99 124 5.05**
My experience in the field 
of agriculture
2.91 0.85 118 2.53 0.98 124 4.88**
Relationships between leaders 
of vocational agriculture and 
Cooperative Extension staff 
at state level
2.62 1.01 116 2.42 0.91 125 2.09*
Relationships between school 
administrators and county ex­
tension staff
2.68 0.94 116 2.90 0.96
(
125 -2.47*
Existence of memoranda of under­
standing between Cooperative 
Extension and vocational agri­
culture
2.68 0.93 116 2.29 0.88 126 4.58**
Table VII(cont'd)
Response of Teachers Respionse of Agents
SD SD N
View passed down from state 2.53 0.95 117 2.28 0.86 124 2.77**
Difficulty in scheduling (e.g., 
teachers cannot get away when 
school is in session, and ex­
tension agents have many nights
2.01 1.21 116 1.63 0.97 126 3.40**
Lack of adequate time for desir­
able working relationships bet­
ween county extension agents and 
teachers of vocational agriculture
1.91 1.18 117 1.65 0.99 126 2.40*
Need for separate identity of 
vocational agricultural programs 
and extension work in agriculture
2.26 0.97 117 2.15 0.80 124 1.25
Realization that communication 
between us is important
3.10 0.98 117 2.78 1.10 125 3.61**
Recognition of the fact that our 
roles are complementary
3.11 0.91 116 3.00 1.00 125 1.23
(cont'd)
Table VII (cont'd)
1'
Response of Teachers 
Means SD ■
Response of Agents 
Means SD N
2,
Realization of the need for more 3.16 0.90 118 2.78 1.02 125 4.53**
than one educational agency to1 serve agriculture
i Belief in cooperation as a part 3.30 0.93 118 3.08 0.98 125 2.54*1 of any professional worker's job
?
Welfare of the people we serve 3.34 0.94 118 3.17 0.92 124 1.88
1 Rating Scale; 0 - deters much ^Significant at the .05 level
a 1 - deters some
§ 2 - neither deters nor enhances **Significant at the .01 level
3 - enhances some
4 - enhances much
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There were significant differences in opinions of both professional 
groups at the .01 level concerning the factors, "Similarity of our 
inservice training in technical subject matter or professional 
educational courses" and "difference of our Inservice training in 
technical subject matter or professional educational course". The means 
for teachers on these factors were 2,56 and 2.27 while the means for 
agents were 2.24 and 2.08. Both groups of educators regarded the factor 
as enhancing effective educational programs, but agents tended to be 
less positive about the factor "difference of our inservice training in 
technical subject matter or professional educational courses in 
enhancing effective educational programs in agriculture".
Table VII revealed that there were significant differences in 
opinions at the .05 level regarding the following factors, "Relationship 
between leaders of vocational agriculture and cooperative extension 
staff at state level", and "Relationship between school administrators 
and county extension staff." The mean for teachers on these factors 
were 2.62 and 2.68 while the mean for agents were 2.42 and 2.90. Both 
group of educators regarded these factors as being enhancing.
The factor "Lack of adequate time for desirable working 
relationship" was also significant at the .05 level, however both groups 
of educators regarded the factor as being a deterrent to effective 
educational programs in agriculture as revealed by the means of 1.91 for 
teachers and 1.65 for agents.
"Belief in cooperation" as a part of any professional worker's job 
was also significant at the .05 level. The mean for teachers was 3.30 
and agents 3.08, indicating that both groups felt positive about the 
enhancing nature of these factors.
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Table VII also revealed that the factors, "existence of memoranda 
of understanding between cooperative extension and vocational 
agriculture" and "views passed down from state level" were highly 
significant at .01 level. The mean for teachers on these factors were 
2.68 and 2.53, while agents means were 2.29 and 2.28. Here again 
teachers were more positive about the enhancing nature of these factors 
for effective educational programs in agriculture.
The factor "difficulty in scheduling" was also highly significant 
at the .01 level, as indicated by means of 2.01 for teachers and 1.63 
for agents. Both groups regarded the factor as being a deterrent to 
effective educational programs in agriculture.
As shown in Table VII there were highly significant differences at 
the .01 level concerning the factors, "Realization that communication 
between us is important" and "Realization of the need for more than one 
educational agency to serve agriculture." The mean for teachers on 
these factors were 3.11 and 3.16, while agents means were 2.78 and 2.78. 
Here again teachers were more positive regarding the enhancing nature of 
these factors for effective educational programs in agriculture.
The factors "his experience in the field of agriculture and my 
experience in the field of agriculture" was highly significant at the 
.01 level. The mean for teachers on these factors were 2.79 and 2.91, 
while the mean for agents were 2.37 and 2.53. On both factors teachers 
felt more positive about the enhancing nature of these factors for 
promoting effective educational programs in agriculture.
No significant differences in opinions were observed between 
teachers and agents on the factors, "need for separate identity of 
vocational agriculture programs and extension work in agriculture.
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recognition of the fact that our roles are complementary and welfare of 
the people we serve." Both teachers and agents, however regarded these 
factors as enhancing for effective educational programs in agriculture.
In this section of Chapter III the second part of the hypothesis 
was analyzed - that their are no differences in opinions held by county 
extension agents and teachers of vocational agriculture concerning the 
extent to which the factor involved deters or enhances effective 
educational programs in agriculture.
Opinions of the two professional groups differed significantly at 
the .05 level regarding the following;
1. Initiative in contacting me
2. Initiative in contacting him
3. Difference of our inservice training in technical subject matter 
or professional educational courses
4. Relationships between school administrators and county extension 
staff
5. Relationships between leaders of vocational agriculture and 
cooperative extension staff at state level
6. Lack of adequate time for desirable working relationships
between county extension agents and teachers of vocational
agriculture
7. Belief in cooperation as a part of any professional workers' 
job.
The groups significantly at the .01 level concerning the following:
1. Age of worker
2. Degree of his academic education
3. Similarity of our educational specialization
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4. Difference of our educational specialization
5. Similarity of our inservice training in technical subject matter 
or professional educational courses
6. His experience in the field of agriculture
7. My experience in the field of agriculture
8. Existence of memoranda of understanding between cooperative 
extension and vocational agriculture
9. View passed down from state level
10. Difficulty in scheduling
11. Realization that communication between us is important
12. Realization of the need for more than one educational agency to 
serve agriculture.
An interesting observation about the differences in opinions 
between the agents and the teachers was that in most of the factors 
above, the mean scores of teachers who considered the factors to have a 
positive effect on educational programs were usually higher than those 
of the agents.
Concerning the remaining factors there was no evidence that the 
teachers and the agents disagreed in opinions about their effects.
Demographic Characteristics and Opinions Regarding 
Cooperative Relationships
The purpose of analyzing the relevant data was to test the second 
hypothesis of the study, namely that there is no relationship between 
selected demographic characteristics of age, college degrees achieved 
and length of experience, and opinions held by county extension agents
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and teachers of vocational agriculture regarding: The desirability of
carrying out cooperatively certain activities for implementing effective 
educational programs in agriculture.
The product-moment coefficient of correlation was utilized to 
determine if a relationship existed between the selected demographic 
variables, and opinions held by both professional groups. This 
statistic yields a ratio, or "r" value, which expresses the extent to 
which changes in one variable are accompanied by changes in a second 
variable. The relationship is expressed in a relative manner, on a scale 
that ranges from -1.00 to +1.00. The significance of the obtained "r" 
may then be tested against the null hypothesis that the population "r" 
is in fact .00; that no relationship exists.
In order to facilitate the analysis and presentation of the 
correlation coefficients for each activity a uniform scale of practical 
significance was developed by the investigator according to the 
following guidelines:
Interpretation of Practical Number of Coefficients in 
Correlation Range Significance by Investigator  This Range______
.00 to ± .20 Indifferent or negligible 129
relationship
± .21 to ± .45 Relationship was present but 3
slight or low
± .46 to ± .55 Substantial or marked
relationship
± .56 to ± 1.00 High to very high relationship
As shown in Table VIII, a negative, though low correlation existed 
between length of experience of teachers of vocational agriculture and 
their opinions regarding the desirability of developing means of
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TABLE VIII
CORRELATIONS BETWEEN SELECTED DEMOGRAPHIC VARIABLES OF TEACHERS AND AGENTS 
AND THEIR OPINIONS REGARDING THE DESIRABILITY OF CARRYING OUT CERTAIN 
ACTIVITIES IN THEIR COOPERATIVE RELATIONSHIPS
Teachers Responses Agents Responses
Activity College Degree Age
Length of 
Experience College Degree Age
Length of 
Experience
Discussing community needs 
pertaining to education in 
agriculture
-.11 .04 -.08 -.00 .04 -.01
Identifying common educa­
tional objectives of ex­
tension or vocational 
agriculture
-.12 -.01 -.11 .02 .03 .01
Conducting community agri­
cultural surveys
.04 .10 -.00 .06 .19 .21*
Discussing implications of 
current trends for program 
planning in agriculture
-.00 -.03 -.08 .04 .01 .06
(cont'd)
TABLE VIII (cont'd)
Teachers Responses Agents Responses
Activity College Degree Age
Length of 
Experience College Deg:ree Age
Length of 
Experience
Securing each other's 
reactions on newly 
planned programs
-.20 -.12 -.20 .01 .01 .07
Calling each other's 
attention to competent 
people who might serve 
on advisory councils
-.09 -.00 -.02 .08 .01 .06
Serving as consultants 
on each other's advisory 
committees
-.15 -.08 -.05 .13 .06 .14
Developing educational 
programs for out-of-school 
youth in agriculture
-.19 -.12 -.17 .14 .10 .14
Coordinating educational 
programs of extension and 
vocational agriculture for 
adult farmers
-.07 .07 .00 -.00 -.06 .00
(cont'd)
TABLE VIII (cont’d)
Activity
Teachers Responses
Length of
College Degree Age Experience
Agents Responses
Length of
College Degree Age Experience
Conducting joint demonstra­
tion projects in agricul-
-.15 -.03 -. 14 -.10 -.13 -.07
Conducting county and other 
agricultural fairs
—. 12 -.16 -.15 -.03 -.09 -.05
Working out plans for edu­
cational exhibits in 
agriculture
-.02 -.06 -.12 -.04 -.19 -.11
Utilizing each other's 
special knowledge and 
abilities in particular 
teaching situations in 
agriculture
.00 -.01 -.11 -.15 -.11 .01
Organizing ways of con­
ducting programs through 
special interest groups 
and associations
—.08 —.07 -.16 .01 .06 .15
(cont'd)
TABLE VIII (cont'd)
Activity College Deg-
Teachers Responses
Length of 
tee Age Experience
Agents Responses
Length of
College Degree Age Experience
Working out uniform 
standards for contests 
in agriculture in the
-.12 -.10 -.17 .00 -.11 -.05
Developing criteria for 
agricultural projects 
of FFA and 4-H Club 
members
-.08 -.10 -.18 -.01 -.22* -.12
Discussing instructional 
materials, space and 
facilities locally avail­
able for carrying out 
educational programs in 
agriculture
.00 -.01 -.16 -. 14 -.19 -.14
Exchanging printed and 
duplicated materials of 
mutual interest
-.01 -.06 -.13 -.04 -.08 -.04
Exchanging use of educa­
tional equipment and 
facilities
-.01 -.03 -.09 -.04 -.13 -.04
TABLE VIII (cont'd)
'À Teachers Responses Agent!B Responses§■ Length of Length of
2, Activity College Degree Age Experience College Degree Experience
1 Working out a program .01 -.08 -.19 .01 -.15 -.06
1 of cooperation between
CQ-
4-H Club and FFA
I Developing criteria for .01 -.06 -.11 -.00 -.06 .00
judging effectiveness
of local educational? programs in agriculture
Developing means of pub­ -.13 -.15 -.25* -.08 .03 .03
1 licizing results of eva­a luating educational
1
programs in agriculture
+.1 to +.45 and -.1 to -.45 denotes a relationship is present but slight i
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publicizing results of evaluating educational programs in agriculture. 
Low, negative correlations at .25 indicated that as length of experience 
of teachers of vocational agriculture increased, they tended to believe 
that it was undesirable to develop means of publicizing results of 
evaluating educational programs in agriculture.
The length of experience of agents was positively associated with 
their opinions regarding conducting community agricultural surveys as 
based on correlation coefficient at .21 denoting low existing 
relationships. Agents with more years of experience regarded the 
activity as being more desirable.
A low negative correlation at .22 was found between the age of the 
agents and their opinions regarding developing criteria for agricultural 
projects of FFA and 4-H Club members. Older agents tended to believe it 
was undesirable to develop criteria for agricultural projects of FFA and 
4-H Club members between themselves and teachers of vocational 
agriculture.
As can be shown from these findings, the null hypothesis that there 
is no relationship between selected demographic characteristic such as 
age, length of experience, and college degrees achieved and the opinions 
held by county extension agents and teachers of vocational agriculture 
in regard to the desirability of carrying out cooperatively selected 
activities for implementing effective educational programs in 
agriculture was not rejected for 19 activities. The alternative 
hypothesis that a relationship did exist was accepted for three 
activities on the basis of the above correlation coefficients of 0.25, 
.21 and 0.22.
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CHAPTER IV
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
Summary
This study was primarily concerned with identifying selected 
activities in the cooperative relationships between vocational 
agriculture teachers and county extension agents and the desirability of 
carrying out these activities for effective educational programs in 
agriculture. It was also concerned with delineating the factors 
involved in the cooperative relationships of the two professional groups 
and the factors which enhance or deter effective educational programs in 
agriculture. This study was designed to accomplish the following 
specific objectives:
1. To discern among county extension agents and teachers of 
vocational agriculture:
a. Selected activities that are carried out in their cooperative 
relationship.
b. Selected factors which are involved in their cooperative 
relationship.
2. To determine differences in the opinions held by county 
extension agents and teachers of vocational agriculture 
regarding:
a. The desirability of carrying out selected activities in their 
cooperative relationships for effective educational programs 
in agriculture.
b. The effect of selected factors involved in their cooperative 
relationship on educational programs in agriculture.
3. To determine the relationship between selected demographic
69
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Demographic Characteristics of Respondents
1. College Degrees Achieved
The largest group of agents (79 or 62.2 percent) had a Master's 
degree, whereas the largest group of teachers (53 or 44.2 percent) 
had a Bachelors degree. Forty-five, or (37.5 percent) of the
teachers had above masters compared to (6 or 4.7 percent) of the
2. Age
Fifty percent or more of the agents were 45 years old or above, 
while the largest category of the teachers (34 or 28.3 percent) 
were 29 years old or younger.
3. Length of Experience
The largest category of teachers (66 or 55.0 percent) had nine or 
less years of experience, while the largest number of agents (70 or
55.5 percent) had less than 14 years experience on the job.
Activities and Factors Involved In Cooperative Relationships
The extent of carrying out the activities In cooperative
relationships varied among the agents and teachers. The two 
professional groups also varied In their opinions with regard to the 
degree of Involvement of the factors In their cooperative relationships. 
Opinions About Activities of Cooperative Relationships
This section consists of the findings with regard to the
differences In opinions held by county extension agents and teachers of
vocational agriculture concerning their cooperative relationships. The 
main purpose was to test the first hypothesis of the study, namely, that 
there are no differences In opinions held by county extension agents and 
teachers of vocational agriculture regarding the desirability of
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carrying out selected activities in their cooperative relationships for 
effective educational programs in agriculture.
Opinions of the teachers and agents differed significantly at the 
.05 level regarding the following:
1. Coordinating educational programs of extension and vocational 
agriculture for adult farmers.
2. Working out plans for educational exhibits in agriculture.
3. Developing criteria for judging effectiveness of local 
educational programs in agriculture.
They differed significantly at the .01 level regarding the following:
4. Conducting community agricultural surveys.
5. Developing educational programs for out-of-school youth in 
agriculture.
6. Conducting joint demonstration projects in agriculture.
7. Developing criteria for agricultural projects of FFA and 4-H 
Club members.
Opinions of the teachers and the agents did not differ significantly 
concerning the remaining activities.
Opinions About the Effect of Factors Involved in Cooperative 
Relationships
The results of testing the second section of the first hypothesis, 
that there are no differences in opinions held by county extension 
agents and teachers of vocational agriculture regarding the effect of 
certain factors involved in their cooperative relationships on 
educational programs in agriculture, were:
A significant difference was found in the opinions of the two 
professional groups at the .05 level with regard to the effect of the 
following factors;
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1. Initiative in contacting me.
2. Initiative in contacting him.
3. Difference of our inservice training in technical subject matter 
or professional educational courses.
4. Relationships between school administrators and county extension
5. Relationships between leaders of vocational agriculture and
county extension staff at state level.
6. Lack of adequate time for desirable working relationships 
between county extension agents and teachers of vocational 
agriculture.
7. Belief in cooperation as a part of any professional worker's 
job.
Teachers and agents differed significantly in their opinions at the .01 
level with regard to the following factors;
1. Age of worker.
2. Degree of his academic education.
3. Similarity of our educational specialization.
4. Difference of our educational specialization.
5. Similarity of our inservice training in technical subject matter
or professional educational courses.
6. His experience in the field of agriculture.
7. My experience in the field of agriculture.
8. Existence of memoranda of understanding between county extension 
and vocational agriculture.
9. View passed down from state level.
10. Difficulty in scheduling.
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11. Realization that communication between us is important.
12. Realization of the need for more than one educational agency to 
serve agriculture.
In general, the teachers considered most of the factors as having 
greater positive effects on educational programs than did the agents. 
With regard to the remaining factors, the opinions of the teachers and 
the agents did not differ significantly.
In general the direction of responses tended to indicate positive 
or neutral effects of all areas of factors.
Demographic Characteristics and Opinions 
Regarding Cooperative Relationships
The following are the results of testing the second hypothesis, 
that there is no relationship between selected demographic 
characteristics such as age, college degrees achieved, and length of 
experience, and their opinions regarding the desirability of carrying 
out cooperatively certain activities for implementing effective 
educational programs in agriculture.
The teachers and agents responses as summarized in Table VIII 
revealed that slight or low relationships existed between selected 
demographic variables and opinions of both professional groups regarding 
the desirability of carrying out certain activities for implementing 
effective educational programs in agriculture.
Length of experience of teachers of vocational agriculture was 
negatively associated with the desirability of developing means of 
publicizing results of evaluating educational programs in agriculture. 
Length of experience of agents was positively associated with the 
desirability of conducting community agricultural surveys. Age of the
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agents was negatively associated with the desirability of developing 
criteria for agricultural projects of FFA and 4-H Club members. The 
null hypothesis of no relationship between these demographic variables 
and the opinions of the respondents was rejected and the alternative 
hypothesis that a relationship did exist was accepted for these three 
activities. The null hypothesis was not rejected for the remaining 19 
activities,
CONCLUSIONS
From analysis of information received from 126 or 90.0 percent of 
the agents and 122 or 80.3 percent of the teachers, the following 
conclusions were reached:
1. County extension agents and teachers of vocational agriculture 
seemed very much in favor of close cooperative relationships.
2. They also indicated that cooperative activities would contribute to 
effective planning and implementation of educational programs in 
agriculture for the state and local communities in Louisiana,
3. There were wide variations in the opinions of the teachers and the 
agents regarding the involvement of several factors in their 
cooperative relationships. Teachers and agents regarded certain 
factors as being very much involved in their relationships. The 
factors "difficulty of scheduling," and "lack of adequate time," 
"seemed to be the determinant factors in maintaining desirable 
cooperative relationships,"
4. Teachers considered most of the factors as having greater positive 
effect on educational programs in agriculture than did the agents.
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5. Concerning the relationship between selected demographic 
characteristics and the opinions of both professional groups 
concerning the desirability of carry-out certain activities it can be 
concluded from the finding that;
(i) As teachers became more experienced they tended to believe it was 
less desirable to develop means of publicizing results of 
evaluating programs in agriculture.
(ii) As agents became more experienced they tended to regard the 
activity of conducting community agricultural survey as being 
less undesirable.
(iii) As age of agents increased they tended to believe it was less
desirable to develop criteria for agricultural products of FFA and 
4-H Club members.
RECOMMENDATIONS
Based on the findings of this study and careful review of related 
literature, the following suggestions are made for consideration in an 
effort to improve the cooperative relationships between county extension 
agents and teachers of vocational agriculture in Louisiana:
(1) Provisions by the State Administrators of Extension and Vocational 
Agriculture are needed to assist agents and teachers to implement 
the activities they regard as being desirable.
(2) Planning and coordination of educational programs in agriculture 
should be carried out cooperatively between both professional 
groups.
(3) Statewide conferences should be arranged and supported financially
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and administratively, in which county extension agents and teachers 
of vocational agriculture could discuss affairs of mutual concern 
and develop closer cooperative relationships,
(4) Teacher educators and extension educators in agriculture should 
meet periodically for coordination of policies and development of 
means of cooperation.
(5) County extension agents and teachers of vocational agriculture 
should be encouraged and assisted by their respective 
administrators to work out a schedule of workshops and inservice 
activities to foster cooperation.
(6) School administrators should wholeheartedly support closer 
cooperative relationships between teachers and agents.
(7) Joint courses should be recommended for county extension agents and
teachers of vocational agriculture.
(8) Concepts and principles of cooperation between both professional
groups should be emphasized in joint workshops and inservice 
meetings.
(9) Cooperative training projects for county extension agents and
teachers of vocational agriculture should be developed.
(10) Less competition and more cooperation should be emphasized between 
FFA and 4-H Club activities by administrators of both professional 
groups.
(11) Programs for training teachers of vocational agriculture and county 
extension agents should emphasize cooperation and the benefits that 
can be accrued from related agricultural agencies.
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Suggestions for Further Studies 
The results of the study suggested further investigation of the 
following areas:
1. Cooperative relationships between leaders of Cooperative Extension, 
and Vocational Agriculture at the state level to determine the 
attitudes of these individuals towards working relationships between 
county extension agents and teachers of vocational agriculture.
2. Opinions of the public sector concerning cooperation between county 
extension agents and teachers of vocational agriculture to determine 
public awareness and expectations regarding cooperation between the 
two professional groups.
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L o u i s i a n a  St a t e  U n i v e r s i t y
AND AGRICULTURAL AND MECHANICAL COLLEGE 
BÂTON BOUGE • LOUISIANA • 70803
College of Agriculture
October 29, 1980
On October 16, you were mailed a survey instrument designed to obtain 
information about cooperative relationships between County Extension 
Agents and Teachers of Vocational Agriculture in Louisiana.
As of this date, we have not received your completed survey instrument.
We need your assistance in providing this informr.tion. Many responses 
have already been received; however, the survey results will be more 
valid if your response is included.
If you have not yet returned the survey instrument, it would be appreciated 
if you would take a few minutes today to complete and return it.
Your participation by responding to this survey instrument will be highly 
appreciated.
Sincerely, .
Dr. Charles W. Smith 
Associate Professor 
Vocational Agricultural Education
Donald A. Buddie
Graduate Research Assistant
Vocational Agricultural Education
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L o u i s i a n a  St a t e  U n i v e r s i t y
AND AORICULTURAL. AND NBCHANICAL COLLBOE 
BATON SOOGS « LOUISIANA • 70803 
College of Agriculture
November 10, 1980
On October 25, you were mailed a survey Instrument designed to obtain 
information about cooperative relationships between County Extension 
Agents and Teachers of Vocational Agriculture in Louisiana.
As of this date, we have not received your completed survey instrument.
We need your assistance in providing this information. Many responses 
have already been received; however, the survey results will be more 
valid if your response is included.
If you have not yet returned the survey instrument, it would be appreciated 
if you would take a few minutes today to complete and return it.
Your participation by responding to this survey instrument will be highly 
appreciated.
Sincerely, ,
Dr. Charles W. Smith
Associate Professor
Vocational Agricultural Education
Donald A. Buddie
Graduate Research Assistant
Vocational Agricultural Education
P.S. Enclosed you will find another survey instrument and a self-addressed, 
stamped envelope for your convenience.
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• SURVEY INSTRUMENT
Code number  COOPERATIVE RELATIONSHIPS BETWEEN AGRICULTURAL
EXTENSION AGENTS AND VOCATIONAL AGRICULTURE TEACHERS IN LOUISIANA
Extension Agents Survey Instruments
The purpose of this study is to determine the extent of cooperative activities 
undertaken by teacher of vocational agriculture and county extension agents in Louisiana, 
and to develop suggestions for improved relationships between the two groups. The 
results of this study will be beneficial to teachers of vocational agriculture, county 
agricultural extension agents, teacher educators in agricultural education, and leaders 
of extension education and program planning personnel from both professional groups. 
Please use this opportunity to help insure that the cooperative relationships between 
teachers of vocational agriculture and county extension agents will continue to result in 
effective education programs in agriculture.
The code number Is for data processing purposes. All replies will be held in strict
confidence and will be treated as group data.
Upon completion of this study a summary will be mailed to you.
THANK YOU for your help and cooperation. Your contribution to this study is highly
appreciated.
In the enclosed self-addressed, stamped envelope, please return by______________to:
SCHOOL OF VOCATIONAL EDUCATION
Department of Education and International Education Department of Agricultural Education 
Knapp Hall Stubbs Hall
L.S.U. L.S.U.
■ Section I. Personal Information
1. What college degree do you hold? Bachelors ( ) Masters ( ) Above Masters ( ).
3. Length of your experience as an Extension Agent, less than 5 yrs. ( ),
5-9 yrs. ( ), 10-14 yrs. ( ), 15-19 yrs. ( ) 20-24 yrs. ( ), 25-29 yrs. ( ),
29-34 yrs. ( ), 35 or above ( ).
Directions: In Column I please circle one number to indicate the extent to which you
carry out each of the listed activities in your cooperative relationships 
with teachers of Vocational Agriculture.
In Column II please circle one number to indicate your desirability of 
carrying out each of these activities in your cooperative relationships 
with teachers of Vocational Agriculture.
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3. Conducting community agricultural surveys
Securing each other's 
planned programs
Working out plans for educational exhibits 
in agriculture
Utilizing each other's special knowledge 
and abilities in particular teaching 
situations in agriculture
Organizing ways of conducting programs 
through special interest groups and 
associations.
■ Developing criteria for agricultural 
projects of FFA and 4-H club members
Extent to which 
you carry out 
the activity in 
your cooperative 
relationship with 
teachers of Voca­
tional agrlcul-
Desirability of 
carrying out the 
activity in your 
cooperative re­
lationship with 
teachers of voca­
tional agricul-
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17. Discussing Instructional materials, space 
and facilities locally available for 
carrying out educational programs In agri­
culture
: of educational equipment and
21. Developing criteria for judging effective­
ness of local educational programs In 
agriculture
22. Developing means of publicizing results of 
evaluating educational programs in 
agriculture
Extent to which 
you carry out 
the activity In 
your cooperative 
relationship with 
teachers of voca­
tional agrlcul-
Deslrablllty of 
carrying out the 
activity In your 
cooperative re­
lationship with 
teachers of voca­
tional agrlcul-
Dlrectlons: In Column I please circle one number to Indicate the extent to which each
factor Is Involved in your cooperative relationships with teachers of 
Vocational Agriculture.
In Column II please circle one number to Indicate the extent to which each 
factor Involved In your cooperative relationship with teachers of Vocational 
Agriculture deters or enhances effective educational programs.
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Extent to which 
the factor la 
involved in your 
cooperative re­
lationship with 
teachers of 
Vocational Agri­
culture.
Extent to which 
the factor in­
volved deters or 
enhances effec­
tive education 
teachers of 
Vocational Agri­
culture.
PERSONAL
23. Age of worker
24. Initiative in contacting me
25. Initiative in contacting him
26. Degree of his academic education
27. Similarity of our educational specialization
28. Difference of our educational specialization
29. Similarity of our inservice training in 
technical subject matter or professional 
educational courses
30. Difference of our inservice training in 
technical subject matter or professional 
educational courses
31. His experience in the field of agriculture
32. My experience in the field of agriculture
NON-PERSONAL
Relationships between leaders of voc 
tional agriculture and Cooperative 
Extension staff at state level
35. Existence of memoranda of understanding 0 1 2 3 4
between Cooperative Extension and voca­
tional agriculture
36. View passed down from state level 0 1 2 3 4
37. Difficulty in scheduling (e.g., teachers 0 1 2 3
cannot get away when school is in session, 
and extension agents and teachers of 
vocational agriculture
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Extent to which 
the factor Is 
Involved in your 
cooperative re­
lationship with 
teachers of 
Vocational Agri­
culture.
Extent to which 
the factor in­
volved deters or 
enhances effec­
tive education 
teachers of 
Vocational Agri­
culture.
38. Lack of adequate time for desirable 
working relationships between county 
extension agents and teachers of vocational 
agriculture
39. Need for separate Identity of vocational 
agricultural programs and extension work 
in agriculture
41. Recognition of the fact that c 
complementary
44. Welfare of the people we serve
45. In what ways do you feel the cooperative relationships between County Extension 
agents and Vocational Agriculture teachers could be improved. (Please list below if 
you have suggestions).
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In your opinion what are the limiting factors that hampers effective cooperation 
between teachers of Vocational Agriculture and County Extension Agents? (Please 
list below if you have suggestions).
1 the back of the opinlonnaire for any additional comments you might
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. SURVEY INSTRUMENT
Code number  COOPERATIVE RELATIONSHIPS BETWEEN AGRICULTURAL
EXTENSION AGENTS AND VOCATIONAL AGRICULTURE TEACHERS IN LOUISIANA
Vocational Agricultural Teachers' Survey Instrument
The purpose of this study is to determine the extent of cooperative activities 
undertaken by teacher of vocational agriculture and county extension agents in Louisiana, 
and to develop suggestions for improved relationships between the two groups. The 
results of this study will be beneficial to teachers of vocational agriculture, county 
agricultural extension agents, teacher educators in agricultural education, and leaders 
of extension education and program planning personnel from both professional groups. 
Please use this opportunity to help insure that the cooperative relationships between 
teachers of vocational agriculture and county extension agents will continue to result in 
effective education programs in agriculture.
All replies will be held in strict 
Upon completion of this study a summary will be mailed to you.
In the enclosed self-addressed, stamped envelope, please return by_
SCHOOL OF VOCATIONAL EDUCATION
Department of Education and International Education Department of Agricultural Education 
Knapp Hall Stubbs Hall
L.S.U. L.S.U.
Section I. Personal Information
1. What college degree do you hold? Bachelors ( ) Masters ( ) Above Masters ( ).
3. Length of your experience as a teacher of Vocational Agricultural Agriculture, less 
than 5 yrs. ( ), 5-9 yrs. ( ), 10-14 yrs. ( ), 15-19 yrs. ( ) 20-24 yrs. ( ),
25-29 yrs. ( ), 29-34 yrs. ( ), 35 or above ( ).
Directions: In Column I please circle one number to indicate the extent to which you
carry out each of the listed activities in your cooperative relationships 
with County Extension Agents.
In Column II please circle one number to indicate your desirability of 
carrying out each of these activities in your cooperative relationships with 
County Extension Agents.
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Extent to which Desirability of 
you carry out carrying out the
the activity in activity in your
your cooperative cooperative re­
relationship with lationship with 
County Extension County Extension 
Agents. Agents.
Conducting community agricultural surveys
Discussing implications of current trends 
for program planning in agriculture
Developing educational programs for c 
of-school youth in agriculture
Utilizing each other's special knowledge 
and abilities in particular teaching 
situations in agriculture
Organizing ways of conducting programs 
through special interest groups and 
associations.
Developing criteria for agricultural 
projects of FFA and 4-H club members
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17. Discussing Instructional materials, space 
and facilities locally available for 
carrying out educational programs In agri­
culture
: of educational equipment and
21. Developing criteria for judging effective­
ness of local educational programs In 
agriculture
22. Developing means of publicizing results of 
evaluating educational programs In 
agriculture
Extent to which 
you carry out 
the activity In 
your cooperative 
relationship with 
County Extension
? 1 1
I I 11 § I I 25 1
§ 5
Desirability of 
carrying out the 
activity in your 
cooperative re­
lationship with 
County Extension
Directions: In Column I please circle one number to Indicate the extent to which each
factor Is Involved In your cooperative relationships with County Extension 
Agents.
In Column II please circle one number to indicate the extent to which each 
factor Involved In your cooperative relationship with County Extension 
Agents deters or enhances effective educational programs.
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Extent to which 
the factor is 
involved in your 
cooperative re­
lationship with 
County Extension
Extent to which 
the factor in­
volved deters or 
enhances effec­
tive education 
programs in agri­
culture.
PERSONAL
23. Age of worker
24. Initiative in contacting me
25. Initiative in contacting him
26. Degree of his academic education
27. Similarity of our educational specialization
28. Difference of our educational specialization
29. Similarity of our inservice training in 
technical subject matter or professional 
educational courses
30. Difference of our inservice training in 
technical subject matter or professional 
educational courses
31. His experience in the field of agriculture
32. My experience in the field of agriculture
NON-PERSONAL
33. Relationships between leaders of voca­
tional agriculture and Cooperative 
Extension staff at state level
34. Relationships between school administrators 
and county extension staff
35. Existence of memoranda of understanding 
between Cooperative Extension and voca­
tional agriculture
36. View passed down from state level
37. Difficulty in scheduling (e.g., teachers 
cannot get away when school is in session, 
and extension agents and teachers of 
vocational agriculture
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Extent to which 
the factor is 
involved in your 
cooperative re­
lationship with 
County Extension 
Agents.
Extent to which 
the factor in­
volved deters or 
enhances effec­
tive education 
programs in agri­
culture.
38. Lack of adequate time for desirable 
working relationships between county 
extension agents and teachers of vocational 
agriculture
39. Need for separate identity of vocational 
agricultural programs and extension work 
in agriculture
0 , 1  2 3
44. Welfare of the people we serve
45. In what ways do you feel the cooperative relationships between County Extension
agents and Vocational Agriculture teachers could be improved. (Please list below if 
you have suggestions).
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In your opinion «hat are the llmJ.tlng factors that hampers effective cooperation 
between teachers of Vocational Agriculture and County Extension Agents? (Please 
list below If you have suggestions).
1 the back of the opinlonnaire for any additional comments you might
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REPRESENTATIVE COMMENTS AND SUGGESTIONS OFFERED BY RESPONDENTS
Question 1; In what ways do you feel 
the cooperative relationships between 
county extension agents and vocational 
agriculture teachers could be 
improved?
Teachers Responses
"Realization that students and their 
development on the primary interest of 
both programs"
"Not competition between FFA chapters 
and 4-H Clubs"
"Too many times competition between 
the two organizations overshadows the 
purpose of each."
"Better communication"
"I have an excellent working 
relationship with Extension Agents in 
Union Parish. One main reason is, I 
worked seven years as an agent."
"My scheduling as vocational 
agriculture teachers just do not 
permit me to have the kind of public 
relationship I would like to have in 
the community." "Neither does rapid 
contact exist at my school through the 
use of the telephone directly from the 
vocational agriculture building."
"Cooperative relationship could be 
improved if county agents would become 
more youth involved in the area. Also 
if the two of us would begin planning 
activities that would give a more 
competitive atmosphere between the two 
groups FFA and 4-H."
"Realization on the part of the 
vocational agriculture instructors and 
county agents that our job is to serve 
the needs of our youth program first, 
then our young farmers and adults. 
Also we need to stress more the fact 
that, since the livestock show program 
is continuously growing our jobs are 
becoming more and more competitive 
therefore we need more unity within 
the system. I also believe we need 
more communication from the state 
level down to the local level."
"Cooperative relationships in this 
parish are fine."
"The vocational agriculture teacher 
should be recognized as an equal with 
the county agent.
Vocational agriculture should have 
direct access to publications without 
everything being channeled through 
extension.
Meetings without extension dominance."
"Make contracts more compatible.
Tie in more projects together (FFA & 
4-H)"
"By involving them in the same 
workshops when possible."
"Use of extension personnel on 
advisory committees.Use of extension 
personnel in educational training and 
teaching."
"I'm sure with the right personnel 
many activities of those two agencies 
could be coordinated to improve 
community development."
"Making available extension specialist 
for vocational agriculture."
"Make the roles for contest the same."
"Cooperative relationships could be 
improved if county extension agents 
would make special efforts to assist 
new teachers of vocational agriculture 
in becoming established in their 
departments. For example, realizing 
that new agriculture teachers do not 
have the technical knowledge an assist 
in informing the public concerning 
this. The public expects too much 
from the new vocational agriculture 
teacher."
"By comparing annual programs of work 
and methods by which objectives are 
achieved and success or failure of 
objectives; evaluate reason for 
success or failure in the various 
objectives."
"More interaction Including visits by 
county agents at the high schools more 
frequently and work more closely on 
contest and activities. Do not let 
politics of the parish involve 
decisions on the part of the county
"In my case an open mind to the fact 
we are both working for the same end 
result. More communication between 
both agencies."
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"Need more time together. Age and 
time may be a problem. Extension 
publications be available to both. 
Consultants be available to both."
"Working together in the community." 
"For heads of each state agency to 
encourage cooperation. Hold inservice 
involving both county extension agents 
and vocational agriculture teachers.
Much more sharing of the vast amount 
of Information (written and 
specialist) by extension service with 
the vocational agriculture teacher."
"I have no suggestions for improvement 
because I have a very good working 
relationship with the county extension
"Inservlce workshops.
Annual banquet or conference. 
Coordination of student projects - 
especially livestock.
Allows students to enter livestock as 
FFA and 4-H Exhibits."
"Summer workshops together.
Cooperation Fairs - shows.
State level to create view of 
cooperation."
"Exchange ideas more and more openly. 
Realize the job responsibility of each
County extension agents should visit 
agriculture department more often. 
Extension agents should include 
agriculture teachers on events in 
agriculture teachers community."
"County exte-.fsion agents serve a role 
in adding opportunities for students 
to participate in the programs seem to 
work quite well separately."
"Exchange objectives, discuss
objectives, plan to comply each others 
objectives.
Have monthly meetings during work 
hours to coordinate similar 
activities."
"Communication usually bridges all 
gaps. We need more personal contacts 
between the agencies. When we begin 
coordinating facilities and faculties 
we will naturally join closer in our 
efforts to improve agricultural 
education of the youth."
"A better understanding of program 
objectives of each agency.
Cooperations on programs and 
development of objectives that would 
benefit the programs of both 
agencies."
"More cooperation in planning 
activities vrith adult and youth group. 
Workshops involving both groups on 
areas of common interest.
More time allowed for planning 
sessions."
"Inviting county agents to monthly 
agriculture teacher meetings.
Making more personal contact."
"Relations could be improved by 
working together a great deal and 
understanding each others program."
"The vocational agriculture teacher is 
in constant need of upgraded resource 
materials. The extension worker at 
times lack a meeting place for a 
particular community. Helping each 
others need could result in a very 
rewarding experience for the Vo-Ag 
teacher and extension agent. Also a 
calendar of events for the teacher and 
extension agent for a parish should be 
shared with each other, thus allowing 
for awareness of the other program."
"In our parish & school district, 
relationship is excellent but because 
of lack of adequate time and need for 
separate identity working together is 
usually on a have to basis. If more 
encouragement from staff and 
administration were given and more 
planning together through individual 
effort were possible then a better 
working relationship would be 
evident."
"Conduct more joint meetings to plan."
"More cooperation in events such as 
livestock shows, in areas such as 
selection of judges and other aspect 
of conducting the event."
"Agents in this parish do not involve 
agriculture teachers in other programs 
except local livestock show. Agent 
needs to involve more agriculture 
teacher in his programs. Improve 
attitudes in meeting public."
"Improve communication between the two 
agencies.
More support from the overstaffed 
state offices for the agents and 
agriculture teachers who are carrying 
the whole load. Realization between 
the two agencies that our common goal 
is the education of the people."
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"Have the county agent (4-H Agent) 
work closely with the agriculture 
teacher. Most of the boys in 4-H are 
in FFA. With the specialized training 
and access of specialist it would be 
extremely helpful to have them give 
special class demonstration to Vo-Ag
"I don't find anything wrong with 
good, healthy competition; and that's 
what we have here."
"Vocational agriculture teachers and 
county extension agents could do more 
of their work together as a team with 
adults in the community. 4-H Club 
members are vocational agriculture 
students to a great extent in their 
parish but there is hardly any 
coordination of the Vo-Ag teacher and 
county extension agents efforts, and 
there should be such.
There should be more communication 
between the two."
"He could aid the Vo-Ag department in 
the training of judging teams since 
most of the students' involved are the 
same for 4-H and FFA."
"Better communication between the two 
groups.
Elimination of areas where overlapping 
of duties or projects actually lead 
more to competition than a sense of 
cooperation. I know of several cases 
where agriculture teachers are 
attending livestock shows with seven 
or eight exhibits and actually leaving 
40 or 50 other agriculture students 
behind in their classrooms for as much 
as 2 or 3 weeks during district and 
state livestock shows. Again let me 
emphasize that the livestock industry 
and units dealing with livestock 
production are very important in our 
Vo-Ag program. I believe that any 
agriculture teacher attending 
livestock shows with a limited amount 
of students while leaving the majority 
at school is totally irresponsible on 
the part of the Vo-Ag teacher 
especially if an agent in the Vo-Ag 
teachers parish could handle these
"Make extension publication available 
to agriculture departments. Involve 
agriculture teachers in planning joint 
activities such as parish shows."
"Relationships between county 
extension agent and vocational 
agriculture students depend greatly 
upon the individuals within each 
relationship. Some agents with whom I 
have come in contact are very 
cooperative, others are very 
uncooperative. If more coordination 
were given to activities on a 
statewide basis then some of the 
tension would be eased.
An example of poor planning is having 
the state 4-H Shortcourse and the 
state FFA convention during the same 
week. This causes conflict when 
students are in both 4-H and FFA. A 
great deal of tension results from 
competition for the same students. 
Some planning on the state level could 
help this."
Agent Responses
"By involving vocational agricultural 
teachers and county extension agents 
in educational programs and learning 
seminars together, rather than always 
putting them in a competition 
situation. Let them leam to enjoy 
themselves in a relaxed atmosphere
"Their needs to be more communication 
between the two groups we both have 
(to some extent) the same clientele as 
far as youths are concerned so more 
emphasis should be put on scheduling 
events so as not to conflict with each
"Program planning.
Cooperative programs, allow vocational 
teachers more time for cooperative 
programs."
"By accepting policies that would be 
acceptable to both at a state level 
(now we have double standards in most 
areas). By coordinating our efforts 
on the state level, we on the local 
level can adjust our programs 
together."
"Parish oriented meetings."
"County agents are resource people in 
the fields of their specialty. We are 
glad to help when called upon."
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"Assisting each other In leadership 
roles with clientele. Assisting In 
teaching formal classes."
"Try to cooperate rather than defeat 
the program. Build up confidence of 
dependability rather than undependable 
concept."
"Having a one day conference In the 
summer for extension agents and Vo-Ag 
teachers to get to know each other 
better. Forming a committee of Vo-Ag 
teachers and extension agents to 
discuss programs and problems that may 
be hampering relationships between 
both agencies."
"Better mean of Informing each other 
and realization that we are both here 
to serve people."
"Closer working relationships."
"There Is a possibility that If agents 
and teachers were to meet formally to 
discuss ongoing program and evaluate 
them things could Improve. Also If 
there were agriculturally related 
activities that are jointly sponsored 
this would be beneficial."
"In general just a feeling that we can 
each be more effective, if we could 
cooperate and work together. Possible 
some motivation from state level could 
be of help, but generally, it is just 
an individual situation."
"I think maybe having some type of
group seminars for both groups of
educators to work out a common agenda 
stressing the importance to have both 
groups cooperating with each other."
"Need meeting together to better
understand the role of each other and 
opportunity of both to share ideas."
"Coordinating livestock clinics, field 
days, etc. Pool resources."
"The need to be willingness on both 
parties to work together. The two 
agencies can do good programming and 
sharing If only one of the agencies 
would take the Initiative and 
communicate with each other."
"Vo-Ag teachers are very hesitant to 
get Involved. Many use the excuse of
Need to have meetings together."
"The cooperative relationship could 
be Improved by promoting a more 
cooperative effort in planning and 
conducting state, district and parish 
educational events.
We could organize agricultural 
organizations on the parish level. 
This type of organization would 
enable all agriculture agencies to 
coordinate educational efforts In a
"Need for better scheduling of 
activities so as not to conflict 
(e.g. short course and state FFA 
convention)."
"The extension agent and Vo-Ag 
teachers meeting at least once a year 
to discuss programs relating to both 
groups. Cooperate together In 
providing special training In 
different phases of the agriculture 
programs."
"By attending a combined conference 
together to facilitate both groups.
By having contest on the state level 
between the two groups."
"To get acquainted and involved with 
each others program. Develop common 
programs for FFA and 4-H."
"Professional Improvement ses: 
together."
"Identify area needs and 
together to educate audiences 
competent level."
competition 
removed."
"Perhaps meeting with both groups 
could assist In establishing common
"Meet once or twice yei 
programs.
Meet once yearly 
programs."
to discuss 
evaluate
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"The scheduling of contest days for 
both FFA and 4-H to be set up to allow 
students to take part in both 
agricultural activities."
"Attitude changes.
Better communication.
More direction from administrators. 
Greater realization of complementary
"Coordination and cooperation from 
the top all the way down."
"Formal organization of vocational 
agriculture teachers and county
extension workers in a parish.
Plan joint parishwide activities, 
field days, judging contest, etc. 
Include each other on advisory
committee."
"Identification of community leaders. 
More opportunity for sharing ideas on 
situations.
Coordination of participation in 
fairs and events."
"Vocational agriculture teachers need 
to quit criticizing 4-H program and 
trying to claim credit for work 4-H 
agent carry out."
"Extension furnishes teachers a 
tentative schedule of 4-H and joint 
activities each year. Teachers 
should furnish extension office
"By closer cooperation and exchange 
of ideas through some form of formal 
group organization set up for that 
purpose in that parish."
"Teachers of vocational agriculture
should be invited to extension agents 
annual conference and visa/versa.
Relationships at state level should 
be improved and directions should be 
given from the top to agents to 
encourage cooperation."
"Perhaps the coordination of 
educational efforts on special 
problem areas that affects the total 
parish agri. Allocate a specific
time to meet, discuss and review
problem areas in agriculture that 
would benefit by combined educational 
program emphasis. We would however 
need guidance from leaders of both 
groups."
"Inviting Vo-Ag teachers to be a part 
of extension programs and meetings.
Making Vo-Ag teachers part of 4-H 
livestock advisory committee on 
parish level."
"We would like to see more assistance 
from agriculture teachers pertaining 
to joint events such as livestock 
shows, etc. AGrlculture teachers 
should not discourage 4-H members in 
4-H projects and realize that 
cooperation is necessary. Some 
actually recruit 4-H members to join 
FFA and drop 4-H membership on 
participation in these programs."
"Need for communication! There is a 
strong feeling statewide that 
agriculture teachers are just waiting 
to steal the top club members once 
they reach the high school grades. 
Maybe it is administrative pressure 
causing the problem."
Question 2: In your opinion what are
the limiting factors that hampers 
effective cooperating between 
teachers of vocational agriculture 
and county extension agents?
Teachers Responses
"Most agents that I have worked with 
will not cooperate unless they are in 
charge of an activity. I feel that 
cooperation in the higher 
administrative levels must occur 
before things will work out at the 
local levels."
"Many teachers and extension agents 
go their separate ways and utilize 
different methods in achieving their 
desired goals which often complement 
each other."
"Agriculture teachers have schedules 
to follow while school is in session 
and the county agent is relative free 
to move around as he wishes. Summers 
are very desirable; we can meet as we 
please and work together on community 
plans and judging teams."
"Working out schedules due to being 
in school following a rigid 
schedule."
"Time element and just poor
"I feel that the Southwest District 
shows many of the good qualities we 
need in the state. This district has 
many able and willing hard workers, 
and for the most part we try to work 
together, however some Vo-Ag teachers 
feel left out of many of the
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decision-making ideas for
improvement.
This is only a lack of communication 
or a lack of possible concern on the 
part of the total program of youth 
involvement. As the youth program 
continues to grow our jobs are 
growing with responsibility, with 
increased responsibility comes longer 
hours of hard work, therefore the 
need for communication and teamwork."
"Louisiana Extension Service feels it 
is the copstona of all agriculture 
agencies."
"Element of the available.
Lack of communication with outlying
"Older agent's and teachers have too 
much concern for competing for 
prospective members they don't think 
of the welfare of the students but 
their own prestige. Vo-Ag teachers 
do not have the time to compete for 
students, they have to teach during 
the day. Most Vo-Ag teachers have 
families and homes of their own, and 
need to be with them part of the time 
after school."
professional
"Each have their own program and 
different student or segment to work
"The teachers lack of flexibility in 
time scheduling during the year."
"Improve communication such as 
printed materials and organizational 
planning of community meetings."
"Duplications of program in certain
"Not knowing each others objectives 
and how they plan to achieve these 
objectives."
"Lack of understanding between the 
two programs and the people we
"The excess of competition between 
agents and agriculture teachers and 
the lack of effort put forth for the 
kids. Very often the competition is 
the only thing thought of and not 
concentrating on helping the kids, 
which should be our main objective."
"Work schedules.
Administrative attitudes.
Teacher attitudes."
"Many activities place Vo-Ag teacher 
in a secondary role. Example: Soil
sample results to LSU are always 
mailed to county agent."
"No contact by either, and the 
feeling that the county agents job is 
more important than mine. Also lack 
of participation in FFA activities by 
the county agent at the state level."
"Competition over students in a joint 
program.
Jealousy over program and 
unprofessional attitudes.
Derogatory statements made by teacher 
or county agent."
"Dissimilar Interest and the 
inability to reach an early 
compromise on an issue."
"The extension service demands or 
expects time devoted to activities 
from teachers that they are not able 
to provide because they are" obligated 
to the classroom. This causes hard 
feelings and other problems."
"Agents and teachers seem to compete 
for numbers in terms of exhibits - We 
should concern ourselves with the 
"total" outcome of our programs - not 
in just A-H or FFA."
"Lack of desire for cooperation at 
state level for both organizations. 
Desire on part of local people to 
maintain separate identity. Failure 
of county agents to view vocational 
agriculture as having a role in adult 
education in agriculture."
"Fine factor (most teachers & county 
agents do not have time to work with 
each other closely)."
"County agents receive ample and 
up-to-date literature, whereas 
vocational agriculture teachers may 
have to hunt for our literature to be 
up on a lot of areas in agriculture."
"The fact that teachers many times 
have students not by choice create a 
hinder for the agricultural teacher 
and limits his outside cooperative 
efforts with any group."
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"Difficulty In scheduling and lack of 
adequate time for desirable working 
relationships; however the different 
personalities of the various 
Individuals In the different parishes 
of the state determine how a 
relationship Is going to exist."
"Some Individuals has been In charge 
of certain shows now believe the show 
Is theirs, therefore does not request 
nor accept Input from others, this Is 
not a problem between agriculture 
teachers and agents but a problem 
with some Individuals. We have an 
excellent working relationship In our 
parish with the 4-H agent. Above the 
parish level we have problems that 
need attention."
"Too much competition and hard 
feelings, especially In the livestock 
program."
"Publications mailed from state 
office of extension which would be 
beneficial to Vo-Ag teacher are 
mailed only to extension personnel. 
Once was an agent myself. I know 
both sides."
"Communication.
Dedication of both groups to get the 
job done.
Too many chiefs and no Indians."
"Special education students hampers 
our relationship."
"Lack of communication between the 
vocational agriculture Instructor and 
the county agent offices."
"The vocational agriculture teacher 
has to spend most of the day In the 
classroom. In this parish there Is 
no contact made between the 
vocational agriculture and county 
extension agent unless the vocational 
agriculture teacher makes It."
"They are too Involved In one program
- 4-H. Many other programs need 
assistance. The farmer Is neglected 
they need personal contact not only 
from us but the extension agent."
"The attitude of the county extension 
agent themselves - most of whom fight 
or fall to cooperate with the 
agriculture teachers in a way that 
would serve people and not themselves
- and this comes from an ex-county
"Schedules - agriculture teacher 
serves one area, county agent serves 
entire parish."
"I feel that numbers (students) are 
Important to each and this creates a 
natural competition. Agriculture 
teacher have more time with students, 
whereas extension agents have more 
time to effectively develop project 
programs."
"Animosity that exist between 
extension personnel and Vo-Ag 
teachers."
"Lack of understanding of each 
program."
"Overlapping of duties on part of 
agriculture teacher and agent which 
tend to lead to some competition In 
some areas; Example: Competition
between agriculture teacher and agent 
In getting students Involved In 
exhibiting livestock."
"The county agents always compete 
with the agriculture teachers rather 
than work with them."
"The county extension agent believes 
his program Is the only program."
"County agents work only to serve a 
few special Interest groups such as 
large farmers and agribusiness firms. 
Ignoring small farmers and 
minorities."
Agents Responses
"Many vocational agriculture teachers 
are riding success off of the hard 
work and Involvement extension agents 
spend with youngsters In the 4-8 
grades. More Involvement by them In 
our elementary programs will help 
them to visualize our success,"
"Difficulty In scheduling."
"Adequate time to communicate < 
part of the extension agent and 
agriculture teacher.
Agriculture teacher often do not want 
the extra responsibility outside of 
the classroom."
"After school hours, heavier work 
load, disorganization between teacher 
and extension service.”
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3 work after 
jealousy between 4-H
"Allocate a specific time to meet, 
discuss and review problem areas in 
parish. Agricultural time would 
by combined educational 
emphasis. We would need 
from leaders of both
program
guidance
"Where any problems exist its usually 
brought on by professional jealousy 
and not the result of program 
difference."
"Initiative in contacting me. 
Initiative in contacting him. 
Difficulty in scheduling (e.g. 
teachers cannot get away when school 
is in session, and extension agents 
have many nights tied up)."
"Lack of adequate time for desirable 
working relationship between county 
extension agents and teachers of 
vocational agriculture."
"Lack of time on both our parts to 
work together on cooperative 
programs."
2. No desire on Ag teachers part to 
take any responsibilities in 
livestock program; but want to 
participate on an even basis with 
4-H."
"We do cooperate when asked - there 
is very little asking on either side
- there is really no limiting factor
- we get along well each does what he 
consider to be his job. Teachers 
putting pressure on youth to drop
"1. The school system that teachers 
must remain at school during class 
and not allow to leave class."
"1. Attitude of the Vo-Ag. and county
2. Competition between the two. (Each 
thinks their program is better and 
they don't try to complement each
"Not enough opportunity for joint 
programs. Do not know who the Agri. 
teacher is in the school."
"Jealousy and losing sight of the 
fact that we should be complementary 
each other program rather than 
competing against each other. Again, 
I do not have the problem; I told our 
teacher and they in turn help me and 
my club agent."
"Personnel employed locally."
"Voc. Ag. teachers tend to teach 
school hours only and do not visit 
homes and projects. They teach 
mainly from books and not from 
experiences."
"In metro areas agents do not know 
who the vocational agriculture 
teachers are, if any in public 
school."
"Two different areas of instructions. 
Extension is both adult and youth 
education in a non-classroom 
situation. Vo. ag. is youth 
education in a controlled classroom 
situation. They are designed to 
reach two different types of 
situations (educational)."
"Lack of communication.
Differences in the way the programs 
are conducted."
"I. Jealousy.
2. Supervisors or state personnel 
interference, or at least not 
encouraging cooperation."
"School demands on Vo-Ag teachers to 
do other jobs lack of time that both 
are available." "Having the same students in FFA and 
4-H. This causes competition to see 
which way the student may exhibit his 
livestock, which program the student 
will participate more in. Naturally, 
each agency will compete to have the
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"Lack of time to get together to 
■ discuss or plan cooperative 
activities. Really, difficulty in 
extension agents and Vo-Ag teachers 
having time to even see each other is 
probably limiting factor."
"The fact that many times agents are 
working after hours and teachers 
cannot leave school during working 
hours. If there were more activities 
to stimulate the younger kids the 
possibility of ore involvement would 
be greatly increased."
"Attitudes - people tend to think of
our program only Some teachers of
Voc. Ag. in this parish tell students 
that they cannot belong to FFA and 
4-H Club bothT"
"1. No groups meetings."
2. Little support from supervisors 
stressing the "effectiveness" that 
both groups can have on a community 
if they had total cooperation."
"1. Vo. Agri. teachers spend most of 
their time in the classrooms. Need 
to get out on farms and visit youth 
projects."
"Communication between each.
Money which Vo. Ag. teachers 
receive."
"1. Communication
2. A desire to work together.
3. Someone to take the initiative to 
begin programming."
"1. We do not plan and conduct our 
programs together.
2. Voc. Ag. teachers have limited 
time for out-of-school programs."
"Both groups trying to use each other 
students in their programs."
"Lack of planning. 
Lack of time 
cooperation programs
developing 
goals and clientele are
"There appears to be a need to 
maintain two separate organizations 
to compete for many of the same 
audiences, and to justify each 
persons job. Lack of time and
willingness by a number of 
individuals to try to work together, 
to derive common goals so as to 
provide maximum benefits to 
individuals interested in either or 
both organizations."
"Work schedule.
Most people just don'I 
meetings."
like to attend
very limited
"Attitude of some Vo. Ag. teachers 
toward 4-H (Ex-no FFA member of mine 
will belong to a 4-H Club.) (Ex. 4-H 
is just for girls and sissies). This 
is not made up, I know this happens 
quite frequently."
"1. Set up of girls.
2. Vo. Ag. teachers getting 4-H as 
when they get to the 9th grade after 
agent has done most of the leg work."
Additional Comments:
Teachers and Agents Responses
"The state staff does a good job in 
getting information to vocational 
agriculture teachers just as is done 
for county extension agents."
"I feel that vocational agriculture 
teacher and extension people who do 
work together can more easily meet 
their objectives by sharing 
objectives, resources, facilities, or 
any item for which one may be 
lacking."
"I think this is a step in the right 
direction towards finding out how the 
groups currently cooperate, and what 
can be done to improve this 
situation."
"No cooperation being encouraged at 
the state level, by state officials."
"Agriculture is an industry that 
should remain viable; so workers 
should be positive."
"I as an agriculture teacher, am very 
much interested in cooperating with 
the extension agents."
"In my area the agents and the 
teachers have a good working 
relationship. We are fortunate to 
have teachers and agents that work 
together. We do not compete against
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"There is good cooperation between 
the county agent and myself. In too 
many parishes this type of 
cooperation is not always what it 
should or needs to be."
"There could be a much better working 
relation between extension service 
and vocational agriculture if a 
little bit of effort was put forth. 
Extension can offer a young teacher 
valuable assistance with specialists, 
agents and up-to-date bulletins."
"I will be very interested in the 
results of this study. Please inform 
me of your findings. Thanks for 
allowing me to participate in this
^Comments and suggestions made by respondents have been quoted verbatim, 
including spelling and grammatical errors.
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